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3T«ZIRM 

wfirai 

1, '^T^rRT '’THT, 3fh- Hn|;#ir.—(i) ^ ^ Rsq ^hrct afrr 

1^1^, 2010 t I 

(2) ^ ^ ^ ^ I 

(3) ^ ^ y'c^4) 3Tf^4j|'(l srk 4i4'«il'0 : 

^ ^ "4 'srwffeicr 1 rrp? ■qr f^wR ct^ ^ ^ IMwcrt ^ ■^n^TR^ncRn fsff^fe ^ ^— 

(^) ^ ■sfi -qr 3TWTf ^ xn t ■qr ^ ^ ■qr t, 

(■©) TF?q ^ 3r=q rt ■sqf^ ^ ^ i 

2. —(1) ^ WraRf 4', X5i^ c!^ % 3RW R ^,— 

(R>) “^fqpRTH” ^ TTIRH^ 3#rf^, 1976 (1976^21) 3TfR^ t; 

(^) “frgeRT -gnfsRFRt” ^ 5 ^’ot-Wptr (i) TrrtaRt arfR^ t; 

(R) “iNi" ^ arfRtwT Rft «rRT 3 ^ ’^-rrt (i) ^ 3 t#t rrr rirH t; 

(R) RTT MviRi' 3#I^ t; 

(■^) “ RRR^'* iNr %Rt ■RT^ RfT RJtf RRRTR^ 3lfqR)Rt 3#T^ t; 

31Rt^ STTr^ t; 
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^ ^ f i( 3TS2I^ ^ | 

(^) ^ 3f^_ 

(i) ^5?Tf^ 

(ii) 3TSffq 3?f^<h|[l RT RRf^Kt ‘f)r4n^W| ^ ■f, 

(ill) ^I'+’R^icb RT inters sm ipr ^ qrfRffq snqTftqq? tr iji 
3T^R, 

(iv) RT f^ qf 3R|f|j ^ ^ ^ T^- 

(v) 3T^ yJlciH Tj\ tr Tf^ 3 ^?;^ ^ j 

(^) ‘ ^ 4<il allr qf^ lif, oRi 4^ 3Tfq^ t; 

(^) “ +4qKl { 1 ) ^ (ig) 3flT ^ (II) ^ sisfN ^ ^ 

aiPTte t slk ftra^ ar^ ^ ■*' 4 «(ifl -sit Isrfim 75 ^ arsjt:! sns, -Hira;, ^ ^jtnr -qr ^ ^ 

3Tfi^q7Rt qr (q1qq%qTq?qt qt^^arteT^qr 

^ ^2 -5^ W5^, qrar-fqqr, ^ -jr arfqqTif^ qi qnMt qr 

lytcT: arrf^Rf t ^ qi^‘ f ^sit ^ ^ -^qq? qfir qj q?qt t; 

(-3) “3tf'^''^Wqq3^qq-fqfqqq(l)^7^(qr)^3TqtqqqTqqff;qtqTqqqi^^^ 

t; 

qmqft^iqfw4^3Tqtq^-^T^4ffqfqfe?rq'^qqto 

(^) “qr^^ qqqq?” 4rqr ^ qi^f^ qnqf^ qq RRRrq^ ^ arfqqqf^ arfq^ i; 

(■q) ‘‘ti^’’' 5^'4qq 3 t)t q^ni^ qq? qq arfq^ 

(^) "^iNir^a RRqlq -^qr arfqi^ f | 

3Tf¥qqqqf | 

3T?qTq-2 

3T^rq^ 3f^ ^rNtW W 1^1^ 

3. 3rfyrahiR^7 af^ W «|J|fcb<ui.—(1) ^ ^ srfqqq^ afk qqfqRt fTHfdH^q qq 4f q%cT 

arm^;— 

W "^“^’—arfqqq^ 
qjf^ 

(i) I (R^rqqrqqqqr) 

Rar qqfa 

(ii) II (qqqqr) 

(iii) T^III (^qqqqr) 

RafR 

(iv) IV (■JSqqqqqr) 

(v) V (RFiqqrR'^rgqqqr) 

-^inmsTriT^nft, 

TO ■in TO aiflTO TOf ^ ansiR ir aik TOiTO ^ TOrpt -qr siftiTO qit -TOiTO qR -aTO 1 

. (^) W‘‘^'“^5Tqf^Rfiq^(q|qq^ 

(^) ^‘^R*—q51Rf^qq[mW(q[|qq^ 

(2) ^1^t^’^’^RIR^irt^^4t,tqr4f^^W37fw^qTqpri^qT^^R^q^ 

RR arq^ ^ 3R[?q ^ I 
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4 . ^ Tlf^ ^ ^ ^ ^ 3T^, ^ ^ WI-WT TK ^ ^ 

^ sfk yi^lPal^ M<iH;fl 37FIR "'R "^FJ? *‘^j*' ^ fVi^l 3ic^iqif*i<^>nl 

^ ^ ■^’ 90 f^‘ 3FTf^ %# 3raf^ ^ I 

3fft eh44 1 R ' ^’ ^ "R’ rH^44 TITRi^ #TT : 

TT^ trf^ ^ TR ^ t rit 4>44 i r<4T ^ 4t 3Tsi8ir Rt^ -grfq^ ^ I 

4r ^ 4f ^4t Ph^Rw^i #Tt i 

(3) 'FT ef^Nn^ ^ ^ "4^ 4f RF# Rrgf^ FT SIF ■3R^4?I?n TIFFT-'T? ^ 

iSm fqPif^'^ TI^FT I 

(4) (i) Pli^dl.—"^ 3Tf«I^ in <4 i44k1— 

(^) f^TR^ oRf^ R^TT^ fRt "FT r4TI4)1 Frft '’ilPqn t, t, ^ 

(^) 3FT^ rRt ^ 3T^ ^ ^ t'. 

• 5 ^ RT PH^PcW RT^ ■^' '?RtT : 

■qT=5 pH^pcId infR^JT^ ^ FF TFTFTH "W^l ^ ^ ^ sfR ^ 3FF ^ 

^n^-^zfRr "f^Rr ^ 'f sfR "^jT^ stf 3tftr "t Ft w f+4t «iP«i fMwr ^ 

Mqct'i ^ ^ •H^4t; 

(ii) 31?^ -ft INt ^ ^ 3FFft RF# FT ST^^-l ^ 3T3^ ^mT 

TnfwfF Fit'Rtw ^ I 

6. ^^TTRR aftr «I%.—3 tFfe FF FT Rt^ ^ arf^FTlft FT «h44fTt ^ %F, 

artr 4dd>^P64T 3TfqfWT Fit FITT 17 Fit -FF-FTTl (1) ^ 3T#T # TITFiR ^ W^-W^ FT F«?T31FFlf^ Fit ^FTF, ^ I 

7. ^ ^ ^ITT^ —^ IF 5 FF 1^ ^Ff^ Fit ^ FiT FRF 'F^ ^ 1^ RR FF FTFTF ^ fFFFFf afiT 

Wf ^ 3T5TRTIT 4f i^ FF FT Fi^fsq ^ Rr FF fC^ FRFT t FT FJRt 1^ FRF ^ ^ : 

FT^ FiPt 1 fFTT FRTFF "R <4TIFt FF FF^ FiT^ F^ F9TT ‘4* FF "FFF 1^ %F ^ F^ Ft 4 FF FFiFR 

FtFT t 

8. (1) ^ “Fi" FF FT Fitf srfqFiT^ ^ f 4 Fit fM^ FT ^ W 1f^ aifFFiRt FRT 

T^ f 4 aTFpFFi fFi# 3TFfF ^ Pq^iiRn FIT TT^ 1 

(2) TI^ “Fi" 1 FF FT fRFcT Fit^ f 4 Fit FTFfF ^ "RR FfMSF FT 1^ 

aipFFiT^ FRI W FRT 3TFf«IFi ^TRt 3TFf«I ^ 1^ fFTFiftF FIT TT^ I 

(3) (^) TH^ FT TRJF “f’'" 4 TTt^ Rt^FF Fit^ ^4 fT^ f 4 Fit 3TFf«I ^ 1^ Fft^W FT FtFT 1^ 

Rt^FF arpFFiTft FRT W FTTT FTFfFFi fFiTlt FIFTf ^ %F IfTFTRf FT TT^; 

(TF) TFJF“F’’^^Fi4FTTtFitTTiJ?‘‘^"^‘1^FFFTFRFfFFTFM8iITFitaTFfF^FRT^%F^ 

Rl^ FTfFFiT^ ^ fRt Fl^ aTFpFFi FIFTF ^ 1^ iFTFTftF 1^ ^ 1 

(4) 1^ ^FFTTftFTFi4FTTtFitFftFt^3RFfFFTI^FRTaRnFRF^^^FTFTFft^^Fit 37FfF^^^FTTFiT 
F> | 4TT'MKi RT^FF FTpFFiTR Fit TTF ^f 3TTTFIFTFFF FT, TTtFT FFi fFRTR tFTTTTftcT FR 4<=bMi I 

9. ^(Ud^TU f._( 1 ) Fit^ arfF^ ft FRpFlft ^Fi Fit ^ ^ ^ FIF P'I^P'W FTPFFiTR Fit TTF "jf arpFFiTR FT 

Fi^FTTt 3TF4t FRFt^ TFFFTFFF FiF FR # t I 

(2) ^Fft4t^ ftfTf^^ tTTF 1 frt^ aRnRiFftFtain fRIfirtrfR sifTf Ftt, fIfF it^I f^ arf^chKl Fit ttf 

1FFtR^iRt, arfF^ FT FRtFTTt FFF FF FT 'jfe ^ RR "^F^FF F^ t— 

(FT) tR^Ri^ 3TRTFiRtFI^jfFTRFitFFT'4^5TTFit'^FTFF^FRTFitTf^FT^T7^FF^^^^F7FTF,TTFTFT 

( 73 ) MFntFTttFitFW^‘Fit^“^”-^TP^“Fi”^^ 1 FT TRJF “f” ^ ^ “73" R‘fRfF t FF 
FT FcFTFIRf FR 1^ ■FTXTTIT fFTT^ F? 3 TNf ^3TT FT I 
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10. ^[RT ^ —(1) (■^) ^ 3Tfq^ 7K ^TTfgi^ ^ -^f STpft ^ Pi^cW ^ 

3nRt ^ ^ TRt T^IR ^ 3rT# STRFI ^ fdRSd ^ ■^^TT STpft if^\ ^ ri?m ^ 

(^) ^ afprffer,— 

(i) 'ye •m^ #i-Rm; 

(ii) ^jrf^ ^Ti^ f^ ttri^ 

STT^ ^ ITTIFT WT ^ TT^RR ^ ^ ^ ^ ^ ^ I 

(2) e^-t^rfWT (1) "^ ^ ^ ^ ’(ft 1^Rft aflf^T^n^t "*11 ^ 373?TRTf^ 

Sl^SZIRT "m ^0 Pl^j«in 3(Tf%r^ aiyft^ "iNr 3?^ ■^sff r^FI ?1T'1 w H4c^M I 
«‘^*II ^ ^ 3rf^I^jrtt ■’IT «n4ni(l SRI c«IFm ^ ^ ^ 3?5?lRrTT?»T^ 4»l4=llf6*4T ^ ■'TF^ ^ ^ITB TJTMt 

eVii, <Rr 1^ Mir«<<?iiO ^1<w^ Hft* «h<ai ^ i 

^ ftPPFT 'SRft^ ^ f^, 3T5?irer%*T^ «hl4qi(5'4l’ "f^# ^rfsiefilft ^ 4 i4tJII 0 ^ rq<>4 3igK?TcT "qT cTf^ '^THfft 
«rn:(ftt ^ ftr?m ^ ^ ^aft ^ t q> i4 'i< i g1 ^ ^ 

^ ^ f^ Tnterft ^Ri ^ 3n^ ^qifrcT ^ ^ ^ i 

11 . 3Tftraft?iT aftr ^eiiPi^f^.—(i) %^ft aft^rarift -qr ^60^^3n^y4^TR ^ : 

H<*g 3R2W,e^-f^ffwT (3) ^ 3 t4Pt‘ nfe?! ^il^cil'h’i 'wImPi "sri^’ nf fw^hiRvi w:, 55 srr^’SJM'^i^ 

30 3Tf^r^'^n ^ ^ 

««h*» : 

■^R^ 3ftT % 3TfM4)Kl q>4-qi0 ■??? e^-fqPiqn ^ 3 t 4H ^ % f^Rft 3Tfsi^^Tft ^ 

4f ^ ^ 4H RRT aft^ 1^41 q»4qi(l ^ ^?tt "ft ttrt ^ RiRaa ^ 4t ^ ^ "ft f^Rft srf^^^iRt 

*4 cft^ RRT ■®rr f^Rft q»4qK') w "ft ■rtr ^ ^ WT aftq^Tift i^t^iO ^ ^ Tp^y ^ . 

■(R^ aftr ’(ft ^ ^ ^ 3?fR^ '^\ 3tcjt^ ?[Rr afl^ -4 ^srt i eft ^ 4;^ anft^r 

^ niOea yp fTPR 41 d< 3THy?iT ^ 41^ ^ RiRaei 4f Mfcl4<H ^’TT aft? 41^ 4;^ inft?T Tt 

4H RRT 3RffCf 4tcR f^Pi^qq "SF^R I 

(2) ■3R(T 41^ fqPi^fqq "^fRelT t % 3TS2T^ 'SRT 'RltcT 3n4?T ’’^NljHd "^T^' f 4f ^ 3?ftR>Tft "qT ^rNrI 
yRMfftd itm 41^ sTEzy^ ^ ^ 3Ti4?T •qiftcT f4Rn f 1 

(3) 3T®i8jy f44W "RfRlft ^ "4141^'^ 41^ 4 sryr yn^-wT 4 44ft "aft 

^?4ft % ^ ^ artaift "zn ■<fi4-dKl t^rfwr ( 1 ) ^ aryRR 4f ^diPH^jd 41fft 1 

( 4 ) f4?h iidf^erlUd -Rfftlft •RTRT-WT IT 3R4^ aytelft ^rNrI ^ RW^ ^ y f^dUd ? 47 ft sHt ^ 
3nRft ■ftrrnft?! i 

^ ftfpRRT ^ TlftPsR ^ t^, srfERnft ^ 4,4^41(1,— 

(1) f^FRft 3ft4qRtil ■'R tlqiPiejlri ?ft TT?# dlOy "(R "(SFRfftf^ "f y4Hm afteRT eTTfR^ iR ^ 

^ifqqlqeji ^ aTT^ yft 4>^fli ft; 

(ii) ^ eTlft^ TR 4t 14Rft RRT ^ % ft f*FT '(R aiftr^ta ^ 317^ W^ ^RdT ft, 

3CW RRT ^ affeRF dlOo ^ 4qiPl<3Tt ftftTT I 

3TEZIRI-3 

ft^, aftr 'srfNtk ^ arfft^ 

U. ft^ ^ 3lfftftRr.—"ZRTTf^STfft, "feftt 3Tf«RJlft ^ ft ft^ 3ft4ft75 iftiTT aftr ftft R!7H RT '^snft RT 
ftft 3 pR^ ft «^‘ll aftr eRft 441 '^I'1'm 4 aftrf^^ ftftft ft ft:ft ^FR ■Rjpy-'RiyR -q^ 1R f4ftRT ftt I 

13, '"I’oaj,—(I) ■3R-t4fftRr ( 3 ),eR-fftftRT (4) aft?■eR-tftftw (5) ft afty;4ft R r 4fH4vi 

ft, ft ftft BRI Wl-wy "(R ■snft ft Rft4, fftft ^ ft ftft y5 ft, ftft, arfsy^ rt ■4>4diRft ft ft %i^ 

'ftwdi yft aftr f4)ft ft fteR wf ft 31^ ft ft«ydl yft Tftrn I 

( 2 ) yft ftft y^ftftfftF afft 3TR^ ftft ft 4ftIRT ft Rftft afh: RenRftF, aftft^ftrft 

in ft TT^^T hR^iRici ftt 'sfnift 1 


■ ... <i«i«tirMia 1... 
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(3) («) arts’ll 

W w w ^ ^to.n=t ^ wi #n ainm ^ ^ ^ art^’si>=='^ 

wifta? ansT ^ ^la=mn if ^ ^ ^ wn aS ani^it; 

(It) w^^3tftw;ti>=waiftrerit^^ti4qi<f^^w ^a^ if»n^a^ 
w i R*t 1ft, <j^4tff aiifii ^ ^trwB "if '3'wff ■•^'wii aPE^ ^ ara^iftt! cVn I 

^ 4^ Wt, ’ti ftart tL t(^-2/17/79-aimRR*, 3II«a 29 3l4n, 1980 ^ ^ ^ 

^;ai^ w\ ^ ^rewH jim 3ir*<«t)iR«fT im : _ 

\\-i/90-m^-i,-^22 1991 ^ ^ ^ 1^ ^ 

3Tf«R>lft^ ■'TO'IT ^ 1 ^ _ 

W 7^ ^ ^ ^ ^ Wf ^ 3T^ t, W 

wf ^ 1^ «bfVjRT 3T«Ff "Sfit I _ . p ^ 

14. 

3irM4>K ^ ^ ^ ■Rirf _ _ ... > 

^ ^ ^ ^ ^ 3jl^ 3rf^ ^ ^ 29 ^ 

^ ^ ^ ^ 

^ ^ w Tranr WH i ^ t ^ ’ft -Hrm^ ^ ^ ^ i 

3{«*IFl-4 

arraR^, apj^mn aftr ^ 

i!ta ^ 4a: 1* fwiiw^ ^ ^ ^ ^ ^ ^ ^ , 

^qf^ ^ OT TPra-WR 91 :am ^ aitenftm, 3 rtha«i in fpm 

17 lMfaiftwo***!iw.-9rta:aif^44apMf9oft*Ra:^3^ 

qint 90 99*999 aif 9114 aff .1199 ^ ai^ 4 anaana:^ 

oaiaiT 9911*^ 9!» liam, afiFai 91191,9i9i*» afiT atl^ 

^jR^nr ^ ^ ft i ^ ^ 

18 ftfi|iwa4T3n49«wfinm9CT%w^ifiw.-9M9:3tf*nit9i9nf9iili9f*i99>9n^ 

gf 9 fir 99 aifat afk * ^ 19% at aaftaaf * 519 w-itaa 919^ It* atiW^ 1^ ^. ^’3^ ^ 

^ -3^ 1^ ^ aiRWTftm. 3T«ft«?^ -^n ftPT^ ^ ^ ^ ? I 

19 .tmtiao l 99 1 ^ 9*» aft 9nci9T.-ii%; aifiianil at anfaitl ifa; * aw# afli ,.^-c4J * aia^ 

%9»a9,99iai*n9i99t99tai%9aSf%#aPPin« 
9t%rti?aaitaa:9a5ta%,9P.9a:feai«%%i8apNf%iii^ 

9^ stLn# sro 9% a%a>-* fM?9 99 i( 4ia ap^ 99 3.5^ 9 %9 ^ aili 9,3^ 2 ^ 

I 

20 *«*ft*a»TiNffta:T4a^aiiwm.-iP%aifiia9itaiapf^ 

919 a? 4ar ^ « aif afiam 911^ 99 stfa^aara a%i J* 91991 * arfrotof, 4a: ^ waft *1399%% ^ 9^ 

^’oMd i g H afR 'sqsm ft' RTIcta ^ I 

21 ftH, ^ ^ 3Tfft^.-(i) ^ «rwft ^ ^ 
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^ ^ ^ ^ ^^ ^^’n W 

TnflT;.,JI ^ ^ ^ iW TIT Iftfegt Tl, ^ ^ 9^ 7n ^ 

F ^ IRbllVW ^ <t><|(^^|| ; 

-« 1* ? 1*. . 
«n«« Tn iiraiftre 5^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

« w^i ^ ^ qnMt ?rat^ ^ ^ IFI ^ WII 

4 ^^ ^^ ^ ^ ^^ 3rtw 

* ^ 5f)^ <lir<l|f«,, ^ feu feft ^BSJFI# ^i)fl15d * liNfil ^ 5^ 4 tim =I^' #11 : 

^^ ^3I^ T|T qi4.<|(| tietiO <i)»li;jt afqppp,, 1912 (l9l2^2)^ltTIWm3iq3TfeTl31^ftfe^ 

4lwl^^b.4.l0 tikM <N<j|.K..|3lft|)w,.l860 (1860 ^21)^3^ 
3iyt ^ armnll feftt ^ dtnln <r-^<j^a jjlafil^, %Pb; ^ ^ ^ :q, TOtH 4 

"TT^ <m 4 ^ %T^ ^?>t^ t41«hK ^^J|| j 

n ^ ^ !L^ ^ ^ ^ * *’3^ ’lif iw 3ir 3iiRa% ^ ^ 

^ ^ 4 fy qA fe# f^farHI 0M<tti l 4) ^ %4> ^ ^ ft,; 1^ ajriWB ^ ^ I 

4rf4^ IbI ^ ^ ^ ^^ ^ ^ *W ^ 

(1) ^^3rt^/^4!I!mi«3lftl5BR(5F>^4,^3^^,^-^. 

(2) 3T^ ^ 4f, ?n^ 3Tr^?^/tcF ^ 3T^ 


||HM4« Mf^ •fill'll m I. IM 4 ,kBt^li«(<i 
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25. ■3qfTT 3^^ ^ •5rf% W ¥f^l^.—(1) ^ -qi q >4q i 0 qftqR ^ ^ 

^rrqqr ■qi -qr 3 ? 35 n?T ■q^’ fffqtr srq sqf^ ^ 4fqr ^ ^ 3 t#=iw f% 4 t 

3Ttent ^ ^'4^ ^ ■4i4-qi'0-jw ^ftqsTT ^ i 
(2) "i4f 3(Tf^qiTtt "qr'qin4qr&,— 

(qf>) q4 q? qr i)Rd qjT^, qr 

(75) qiN qqrRqfiT, f^4) qr q^ ^ qRTr-lqqT qr "41^ 4 qcq^: qr ars^q^: qfq q^’ q 74 fT i 

T>Ti^)q>TOT.~fFIqfqqq^qqtqqq#q^3 t«| 1 ^qN 3jRi4q srfqfqqq, i96i (i96i q>T 28) 4 
11 

26. TRrraF, flwr ’fwrftf 4 TS^jtqnft.—37fqq»Rt q? qv4qi4 %4t 4WT itm, qlq^ qr fqrot 4t qqnr 

qftq^gqJtTRjtqrgftqfffq^qr; 

q^ 4 qft qi^ qm fW Sifqqqt qi qi4qKl ?4 fr4 f¥4 q4 44t 4 Rt 4 f3(^ ^ ^ ^ -e^rn ■% 

TTTJ^qiq’J^ f¥qqB q?74 4 Tlf^q q>74 qi# qiff laq# qmqt I 

TtreftqJTqT.—?7T fqfqqq ^ qq^q 4 ^ 4m ^ -^^fq*, im qf qi 1%4t qqJR ^ q^ ^ qiT-qR qrq qn4 q? 

fq^pq q>T4 q4'TT^^qrsft TTq^iT qTqqi I 

27. zm ^ qr iqrr qr qr Wqq.— 

(1) a44qn4 qr q)4qi4 arrft ^qfgqqq ^fqqr 4— 

(i) 3 n 4 qqPT q4 qr t%4t qtqiT qr fqi4t qr fqr4t 3?qtqw aifqqint qr q>4qRt 

qr q4^ ^qf^, «qRfqqf qJT 4qq, qr4, qrqqt qr 4m qr# q^ f^rftq qr q ft 4t 4^ 4 45WR 

q»Tcft ■^, R»>41 q4q qrmn ^ 3 t#i q4 3 Rm ^ qr 3n4 ^q 4 t% 4 t 
44 qr qqrr 44 q4 sr^ncT h^T <h)*ij; 

(ii) 1^ 1q»4t f4f4 4 f%4t 7^, 4qt qr qfq^ q»r qrq qr Iqgrq Rqitj ^ 5pzj ^- 4 -zrr 

• 3^4 ^ Tijq ^F7?n; 

(iii) 1q>4t 4 qrq 44 4 %!?; 5gq WT?T qRqr; 

(iv) 4qr41%4t 4q2q» 4^ aiq4 f44t qm4 qqqqR 4qr qr Iqfqqq-qq, TFnq^ TPrq qr qrt| SRT 

4 qrq qr tqarq 4 44 4qzqr 4 qrq ^qftfqqq oqqgK qrr^; 3r4 

(V) tqrqt snq ■Hrf^ q»t qqlq qrmrrsrf q4 ^qfqqqq ^rqqr 4 qrt4 4qr qr wq qTfqq»i4 q4 ■>j4 sr^qfq 
4 fqqrq irfq 4 sFq «qfqti q4 44^ qm 4 ?irfff^ 414^ q^rc qqqr; 

q^I ^ 3rfqq»r4 qr q>4qr4144t q[4qr[ qr <qRwMd fqq mq 4 41^ 4t4 Tqnr qrr 4rf?q?r 
3rm4t %“! 4 qr ■^qtqrrr qR ^r^qr qr R^qrq^4^ Iqj# mqT4 4 ’qqrr ^r?r qqrfm qrr "q^qr qr 

3Tq4 fqaft q>4qr4 q4 q4f aifirq 4 q4qr: 

q^q? 34^ 4t| 3rf^qq4 qr qj4qi4 Iq^ft q?qn4 5cqq 4tqif4 fwqqjT qf wq f 4 qTRT qq 
q^qr qr ^pqt q5qjr4 qrqq 4Rrr54 ^iqqfr q? qqqr i 4 3T^ qq?q SRT ^ qr^-j^tir ^ 4'qfqqfq 

4'q4qr 1 

( 2 ) q4^ 34qqq4 qr ^R4qr4 ftqr^ srrmfqqr sRtroqrar 4 qq4 414q 3T^ qTq4 4 qqq q4qr I 

(3) q4f 3rR^q>r4qT^4qr4#^gq!iqT4q^qifq^q4 3n^qrf4qr 30 allT 31 ^Rqqrq4 3Tq4ftq1q ^ 

ijqiT^iTfqi ^qqift 4qT 3fk 1qqq4 4 qf qqf^ qj^rr 1q? aqr^ft f44q 4 414^ ^q^ gra qqr ^qrq fqrq ^ t 4 f i 

7f*n^)qBT<q.—^^q Tq-f^rfqqq ^ iiq^R '414^ "RBqt qrfq^rrft qr q»4qT4 qjt qiq 4 ^Hr qqfrr ^ r i^q i : 

(i) ■*rf4'37rqq^qrfqcq4t^-g4Mq^q^qR?qrq^f4qqRqR4ciq4 3rfqq7 43Tq=q4f4; 

(ii) qfq q? Mdld "^cii 41q> 14# ^fqqgqq qqq'4 4hR sr# ^rfqqqq 4 34 t 3Tqf4r4 qr^oq# ^ c?tr 4 
7754 3nr4 ^41 qq qftqqrqq 4 aroqsf 4, q? 4 q4 q 4 ^rqfq 4 r^r q?q 4 qqfqr 4qr 1 

(4) q4| qrfqqq4qrq»4qr4#wfq1qqq43T44fqmfqqq44qTf qT#1qf^^qT#444 aRTqr^Tfqrt 

qr 14# •gfqq^qqq 4 #tR arq^ q4 qro qR4 4 arqq^ i qr %# 14qrf 4qi mqTm, 4 tr^ 414q arr^qq 14qT 

4 q^^fq 414r^ qr# 4qT i 
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28. ■gpiR 1IT wrar alN’(i) atffera# atmt 3iiR<iiiT 

tHHlclHsirl ^ 1^1^1^641* ^(4> — 

(■^) clt '3T1^ WI '<l'fl^ 4^<J( f+'^t ^ TFl T*4icf( Tri1% I^TrerT 

SPT 3Tf%l ■'R ^ ■^; 

(71) ^ f^RRRT ■^' TH TMT WirMWI^ti '*11 3Tf%T '^\ '371^^ «lTft?r '^, 3Tk SFPf^ 

«ft t; 

(7T) Sro f^RRTH ■^'7T[ 7®:q ^ "^n 37f^ 7n ?[nj writer 37^ 

(^) '5RT '’7T 37^ sifqrq : 

•qT3 ^ ^ TT fTgrfw^f ^ 3n7«7 ^^ ^ft t fi ^'5n7^ ^ 

TTH "W ^ ’TtcRt^WT^ I 

(2) 77^3TffeRRTft3R^^^31 I 

(3) ^ 3F=!78^ 

apR^ a(nf^ w^w ^ ■’tw ■^sirr #11% 'sfI 37f^ tji ■ 371 ^ t#raR 3 ^ <=*>\*u : 

#g 3Tf#P# w T7W ^ 3Tfqf% #lt ¥%ft,— 

(3>) 37f%7FTft 7^ Tim ^ ^ ^ ^'o4c* 5K WT t; '^TT 

(7s) app^«n fTF# fF#TcT feilirdyiki yqeignt ?RT ^ ««5qqeK 1%r?Tr ■srmr 1 1 

( 4 ) 3 J?^ 3 Tf%^, 371 # 7 ^lfH^#T'^Tl 37 T^ ^ 3 Tq% 3 m ^ 37 ^ 37 Tf 9 fcT 71 ^ 3 TIT •^‘Knft?T 

#m 71#% # 7T#%3 31?^ 7 i &<l^g T 7 #t 71#% 33 25,000 7. # Site t %f 71^ 3ITfW% #1 3#TF : 

%7g 3ft ii’wiailK — 

(31) 3lf%3>T##7Tm, Wr#H3R# 7133 7^31# t3I7lt^##T #733 13131 ^53311; 31 

(^) t## f%3f%?l 31 Mfclf^d «?ICi^ # 31^33 # 3F33T f#3T '3131 "t, 

# 7m MlftmilO #t ^ TT^ 3lfW3 317# ## I 

(5) •«5^3^# 33-f3f%33 # %7% 3m # #% •p: #, 7m Tnf331#, 733173 31 f3#3 31#7T ^ f## # 7133 37, 

t#7lt a#%3n# 313I#3# # "^Tl 3lft?l # 33###^ 313f3 # #?R, 7R1# |117T 313713)t 3%7 # 3lf73 31 aPlftlrl 31371# # 

13 # anftm 71373 # m #1 %it #33 3173137 7 i 3 t% # ^ 7 ^ alk I 3373 , # tw aift^i # PqP’iR^ 1 # 3 t ^tit, #1 3#83 

317 71#31 #17 3ft ■3f31 ?R1 a#31 3)1 31# f # #^ 13373 # 7333 31 ## # Tlfmftm ## 1%3# ?R1 7731% 

3l1 # t 

29. 1%«ITf ### f%#«n.— 

(1) (i) #1^ #33# 313i#3T% 1#7l1 7#33 #, 137133 3ft 313# #1133 i, f331F 31 ^31F #1 7Tf33I 

3# 3ll31 I 

(ii) #1f #33# 31 31#3l7t, 313% 3ft 31 313# 3c# # ^IftRl 7W% p; ft# o##T # 133IF 3# 31#l 

31 Iqqie 3% 7ll3313# 3#! : 

373 7m #33#, 3ft 3713)1 3? 7131313 # 31131 f 1#, — 

( 31 ) %711 133 IF #% #33# 313#317t sfiR 1331? # SRI 3^131R #1 71T>^73t3 ftff3 # 313ft 31^%3 f; #7 
(■SI) ^3# # ftm SRI sn3Rf # 3?%% #33# 3131#31# 3% 7^ (i) 31^(ii) ■% 33ll3ftftieft# # 
ftrai? 3% 3# ■ 31 1331? 3% 7if331 3# # % 71#ni I 

(2 ) 3 %^ #1 # 3 ^ 313 # 317 l, ftl 71 % 317#3 Tl^jftm 31 # TJiftti # ftR ft# oEif# # 1331 ? ftmi f 31 ftr 31 ? 3 n[?r 

^ #t TR 3«3 3% 7J5R1 #1 I 

30. 5 ^ 3T 33371^731 31T#3 # 3113TT 1%# #%3fnf13T 3i4tll# # PhiWKI—( 1) ft# # #33# 

31 3)43 l -ft ■#, ftl# 377133 TPfTl ft# 131% 3% ##31 # SIJTITW ■% 3^3 # ftft 31 ft# 31N#33? SllTft # 3113R 'Tt 1#13R 
31 ft351#3T 31311, 3ft 7m #3^ ?R1 %7r ft%^ ft31331 # #, 3«lll73ft, Pkh 3(7) 3#3I ft33:3# 3% 317%2l 
# "STl ' d lp Q ' SI 33) 31 31#3 # ‘^ITFI # TISR MlP^ehlT) ft%?t 3%, fteff# '31 ftcT3313ft TlH^ll '^l 71#31 : 

3^'371 313f%#3T33ftl71#ftn7'#'%71I713fll'5n31 "I, #131333 46 # 331 ftlftft^ ft#? 331 Tftd ftFi3l 
I 




ll»»4>l<liH I [|f,9 


II 


IhiI |i« 






[w] III— 
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(2) (I) ^ 3rf«raJRt-JH ^ 1^■>rai ^ ^ ^^ 

^ ^-RW^ ^ ^ 15?l ^ ^ ^ 

31^ ^ ^ ^ ■sn^ •RT ^ 3rafR ^ ^ "4 : 

Tjnt im ^ ^ ^ 3fl^ ^ ^ srfq^ -Rl ^?#Eint ^— 

(i) ^ 3Wf^ ^ 4ITR RT ^R?n "SiraT i; sfk 

(u) a^RNlf ^ ^iRg^ ^ ^im ^ “RT WT ^RIRRTR ^ "4 ^ Mr ^ 

^ ^ 4f ^ WT Tnf^Rn^ ^ ^ ^TRTRB 4m i ^ 34 ai^f^ aqraFT ^ ^ ■=T^'RTRT RRI t 

f^RT^ mRuIIHW^H 3^imT 1 r 4R 1^ W Rl I 

(3) (m) ^mfw4m^j43T43RR^^mtirf^39 4Wsf^3PT7iTf4TmTm4t^Rf434^^ 

<»KN i R 4m mm m 44 ^nrrw mr hfrrt mm 4 trssr mRrmRt ^ tir 4 m 
■^Rrm 3TRRm 3i'd4Rid 4 m ^ tm# miRm^f 4 44!^ 4 m 4m 4 mfV«t>iO m m4m4 "sri 
m?fmf ^ pH^gd ^ 44 r 4' 4, mmf w? TnP^mi4 ^ tr ^ sik a44mT4 m m4m4 rt 

sTH^mr 4Ht; 

(T§r) 44tR^^gf3m3Tmmf4T3^mRjm?rm44mt43;4RBfTRm4mtm4®4 mRktlmT^m^H^fft 
alk 44 3Tf«i4w RT t^fwT 39 ^ ^ m?T gkft i 

(4) mn 1m4t 344mi4 m m4m4 ^39-MmiR (3) ^ 375^R^4 f^mr "w 13(fk3^mTR mRMR mri 

44rsm 4tRf4f5 mt 3TRR3 mr 1^ mm i 3ik sTf^rmid m m4m4 ^ ^iMy-w mr f4m mm f 34 4m 4m 4 mr 

R(4I '»im.*ii I 

(5) ^344mT4 mm4m4 ^^5^4 3T3Rf44d^ 14mtm^3W?T ^ 

m 3Tmrf4m m4R ^ mm rt 34 ni<9dK f^ m^ m mmw M4 ^ 4 34 1mv^ ^ 

mf l^krm 23 ^ 3 r 4^ 4t m^g¥4 afk 3^ ^ 3i4tmT ^ ^ 3^ ^Rmi4 m m4m4 ■Rmftssrfd,^ ^ 

^ T^m m 3R^ kFTmn ^ sr^kr 4 3(?mm ^<<0 ^ 3 TORt Tgm mm rnijm i 

31. Trmftf^4 irmM 34 t fWEH^gf44«i—^ 344mT4mm4m4Timrtfkmtm4tTi34f^ 

■sj^4^ 4 mi 3^’ m f^mft PH mm, iwnfmrni, 1^fm m 14^14^ m im4t mm "wntR krmTR ^ wm ^ 4 

krafmT 3?t civ'll I 

32. mfim wraf, g^n i Mi' airf^ 4 R f Nk TR i44 ^ fkn^ 7fk4«T—(i) ^ mPRmnt aMkim f4m^ 

mf«afRmT, 1947 ^ m«ikmfd mkmn 3Ff 4 — 

(^) 4m ^ 44 m4d i r< m 4^ a^kfmiR ^ meikmfd m4mK 4, rnmim 4 r mr m 44 4^ ^ 

RkHR mr W 9 m R^m4 ^ ^ •mR^T mn 7^ m«im mmm gmy ^ 4 m ^ 4 mgms 
4kn m 3^‘ mn T4m i 

(ig) amt4m7raf m4m^t^ mmm4m4^4m?mf 444f«TcTf^R4mR4^4^«?4, fm4tymR^ 

g^<iH mr 3TT?!nT 4m m 4Rmi fm^t Timn 4 m4n m 3^ 41m4t t?4m, 

m 3Tfw Ti^^kr 4 rfi m4’ 4m i 

(2) f^ 44 m4m4 4 44v 4,4t 444^m rt mpf^gR mw4 4 m4mRmr 4^ m 34’4, mF 14 wt 

^ m^Fkn Fm 4m m4m4 44 3^mR 43 ft mpf^ mw 4 i 

(3) 4^ m4m4 fm4t 44 tM mr 3Ff 4m m mn 74m t4pr4 3t?^ m fmrnmmm w mP 4k 

3R^Fm, TFm 4t 144^4 TFmf 4 7n«i 44kj4 444,4m mmm, RHFrfk, -stitri 3^4m 4 1 %ct 4 4 i 

33. 43T.—(1) 4t| 244mi4 m m4m4, mP^rnkt 4 tj 4 ^T^Rtmr 4 t4mR, fm4 mfmi, Trfkfd m, 
mf^rnkt SRT Trmfkm fm4 ^ 4 45f4 4 mam 3Ff 4m i 

(2) 34 4^ ^Tj4< R 3R-f4wi (1)4 3i#T t^m mm 4 3FT 4)^ 344mkt m m^m^ 4m mam 44 tirr rrf 
m Tim TirmR ^rmm 4m mt 4f4 m 144 mkm^ 4t 3Ti#mn 3Ft rnkn i 

34 . arflimjft mr 4 ti«th 4 m i 4thR. —(i) 41^ artekt m mk^kt, maim mfmmkt 41 ^4 4^ 4 

tmmR, mil mmk m f4ml arfmK^ mm 34' mim m mk wtf T4mR 3 f! mkm mmm 3r4 rnmn 4 m %41 smr akkmki 
-qr m4m4 4 tfrh 4 3iT4f^ fmmi mm m TRmn: 4 w\ 3f 1’ 4m: 

■qmg Fm 39-144^ ml mk mrr kTmkrkscT 41 ^ti^rfI 414— 


^^nVG>i>^ 'Z 
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(1) «h4-qi0 ^ '4* '^rat srt 3rf«r4>i<l ^ ^ 

'a^fq qq qrif ^hrI^; sfir 

(ii) arfq+iRqT •qi q^xfqTftqf ^ ^ siFitf^ Timpi sitr ^ ^ \ 

(2) (■qi) qitf sTf^ehiO "qi ^-efiO fq?^ qffti<M0 qT q>4^)0 q? "qt ■spq?? ^ "qi sracq^ ^ ^qjq qr wq 

^i^iqjT fqr^ tqqif ITcqqr «hk1p ^ ^ qr^ftq qr qreq qj^; 

(13) qr[| arP^ttiid qr 'h4'qi0,fq^ift d'cqav'^qi^ 1q^ sTf^gpnt qrqqfqnt ipqnr^ 1^fqjift q«iq^ 
qr ^ srfqqjRt qr qnfqRt 1qqif 4in4»R ^ qq fi'ugui ■^' i 

35. ^J^qt—qjtf affTqqq^ qi qj^qiTt, ^ q^iqjt ^ ^ ^Tfqq fqq^’ qlt qrqq 1%qf qj) q^ ^ 
1qj^ qft^ qrfqqjRl qr qjtf qr 3i^ qi?it qqiq q^’ ^ciqii^qi qr ■s^rqr^ qq uqi^i q^' i 

36. 3tf^l^.—q5^3Tfqqq^tqTqTT^qRt,WTT^Ifqq^Ttqft^iJ^q5J^[^^le^q,M3^ 

qr yie^b) qitf qqiF^ qi ar^ Tfqqf ^ qqjq "^f qr q?g 4* arfqqi^’ f^ qfq q^' q^^ qr iqtqqr 

q??f q^^ qr apqqr qii^ iqq q^' q?^ i 

37. qrqqT fHMRjqT qir qq^W.—q^ arfqqjRt qr qqfqRt— 

(qr) ^ nrHHq if[^ ^ qiT ^ '4' qiq^ ■^, sflqfMf qr apq wiW ^ ^Mqq qr^m 
fsrfq q>T ^4qT hich qr^qj; 

(13) appft ^ ^^shH ^ ^Iqq tq?# qr^ qr anq qrqfqqf ^ qqrq ■^' q#' T#qT aft? qm 

qftqjqqrqrqqi^ ^qr^l^fqj# qtqqqqq^qvW^tqcqr^T^-^^'^ artqfqqf qr qrqW ^ 
f^qt qqnr ■j’^iqTq q q^; 

(q) fqr^ iq^qf^ Tqjq qi qi^sfhfMf, arq qrqf^'qqit^ fqiq T#qT; 

(q) qrqqnn qrt fwfq '4' %qt qi^qfqqr wb qr qqftqq q^’ #tt i 
PTO^ qriqr.—^ f^rfqqq ^ qqlqqf ^ “qj^^sTfSTqr ^ qrtf ^ ^«rq qi qf^ affq^ t wm qrt, ^ 

^ qi arqqr q^ qn qqrcft f qr q^ qft ar^qf^ ^ qrnft i i 

38. ifhT qqfhfq.—arfqqiqt qr q>4qi0 qiqfeTB qr qr^ %n qq^ q^‘ qrtqr fqrqt qqf q^ 4[q q^ qjtfe 
■4 an?fT I 

¥J«c)«»»<wi.—fq ^fqqq ^ qqhqqf ^ %i^ *‘iflq arql^H ” q^ amifq qrq^ ^ qr arq^^ rnn^Rsid 
aiqfsRtq "^q "4 qrrgqr f— 

(qr) '?TRtftqr 'EM5f[ ar^ h6ci ; 

(^) 4fq qr^ qft qfq qr ai^q; 

(q) qN ifqq ar^i^^qqT; 

(q) <=hH ai^dlci ■HifecM fc^OMi; qr 

(^-) aiqfsBtq TTR^frqr, HlPteiqi qr ^k-qtfiq^ ^ q^ qn arr^r^ 1 

39 . Trrftqqf.—31?qm^TJ^iTTiftfqrfTqqfqTqfqqrBqqTq^t^qrtf-^3lfqqnilqTq^^ 

35^ ^ qj^qr t qr qft q^ejr, arq^ qr fqf^rqqr qrrqr f qr aft qfcq q^rqr f qrt "Ifqr ^ 1^' ^ -f^ ^rfqqrrrqr ^ qr 
ar^^* ^ Mq -4 i qr qrt ar^vii^q ^fq qriqr f ^m\ qrqrqR ^ ^r^ si^ q^ qjT ^ rHHPdfad -4 1 ^ 

qr arfqqr ?rfqqqf qrr qrqt #n, arqf?^^:— 

1 . arfqqrrO: 

(qr) ^rrferqr: 

(i) 4P<Pd<f qrrqr; 

(ii) irq^ qqrq ^ fqqr fqqrftq qnqr qr Ttqrqr; 

(iii) M4HPd ^tlqrqT; 

(iv) qr arr^ qq •gjq fqr qr[ fq;^ qq[q qr qrq qrr aq<df3qqf zn aqq 

Tqrqf ^ f; 


(v) '^rqqt qqrq ^ ^ q4 ^ anfqqr qrt aiqfq ^ 1^ ;gqq ^qqrnq ^ ^ I 



\.w\ 4] 


’RRiT : arorvR^ 
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(^) g^Tnfenrf; 

(i) (1) 

^ #1^ WT '4' ^ ^ ^ ^flT f4R?R W^T Trar % ^pn 3lf«I^ ^ 

3T5tf^ ^ -anirSin "id 3?^ 'i+i) ®t»Hl ^ 

^ ^ ^*|PT(T ^ ^ 

(ii) PiHd< i(^ 

(iii) 3iPiqi4 

(iv) ^ ea*ii '41dl hi4) Pi*4'»i*i ^ f^T^ Pi<.*fdi ’’Tfft el*!!; 

(v) H<^'o^[c1 «Hi'*ia: t’T^hsR ^^In Pn^ai cVH I 

fJsrfsm ^ y^il'suT ^ f^, iHHftifs?! wfer ^ snt^, :— 

(i) "q^ ^ ^ fw^Tj^TR, ^ 3^ «nrJT i, "yrtairn ^ ■yftw.'TdH ^ 

(ii) 'qR^ ai^q'^dddl ^ mm ^ 1^ 3(f«RiTft ^ WT^TRH TR 4dH<^feqT^ 

■tel; 

(iii) aifsRjRt ^ 1^ wnqR ^ ^"qr Ti)Rfd^ ^ 

^ ^®h^ii ^ f^4R q>T^ ^ 4(^1 '’imi 

(iv) "sNI^ ^ djfdqq 3 t 4^ ^ ^ ^ "qi 3»g?Trafw qn^qiW ^ ^ 1^ 

3rf<qqfRt opt ii)'^fo 0't>ii "qi "Wf^ ®bHI; 

(v) 4^(R ^ qr qq qr wnqR f%?ft arfqqqft qn stt^r qr % PddKui ^ q?qT<i^qi sirar^ 
3TO^ yvii^fqqi aqqi^* qr ^ ^^qqr ^ qr qq ^ ^ ^r^qg^ ^rq^n qqj, f^Hd^ qr qq qr qtafq; 

(vi) qft^^ qft arqfq ^ ^tqn qr ■shet^ sr ■^‘ 1^ sqq qi qq %it qftq^sq qr tqgqq %# arfqqTRt qn, 
■^qqft PngHw ^ f^'q^’, qi frqqf arqqr qftqtsEn qrl vnftrd qrr^ qi^ an^' ^ srgqR g4 qr qq q^ 
qfqq<fq; 

(vii) yrciPHgrdd q^ %qt arfqqjT^ qjT #T3q 4f qfqqtfq; 

(viii) 1^ 3Tfqqn<t qft,— 

(qr) fWt qf^ qr qr^R ^ arqtq aqqqr aqqrqt ^fqqq Iqgqq 3q arqfq qlt qqrfqr q^, Iqq^ 3 ^ 
fqgqq fq^qi qqi qr ^qqft PigP+n ^ f^qNt srgqR; 

(■ 0 ) 1^ qf^ qr qRR ^ ar^hr Pngpcw, qf^ qr qJTR ^ frqq^' ^ 37gqR; 

(q) 5j<i<il ^ qrq qq "^qr q^t qqif^ : 

qqg tq^m 39 ^ 3q- fqfqqq ( 1 ) ^ ^ (qr) qrt (i) q^ (v) •^‘ qqrfqM^ '?TTfwqT q^ 
qifqqrRt "sri qq qq> 3rfq<)fyd q^ q^t qi^ qiq qqr srfqqrfft qrt %fecT ■pqqPqfecT ^qqi q^ ^ qrat,— 

(i) d<rl qq sqqi^ q>t ^jqqi ^’ii fqq^ qqqR qr qq^ qqq ^rrfqiqf ^ qrr qqrq tqrqi ^; 

(ii) q^ljqqrqftqTfqrqrtqTfte^ 15 ^qrt 3!qfq^ qtcR%fecT^'qfm^qrTqrqq^qrT4^%j; 
gfqqgqq ^iqqr ^qr sifqqrRt ?ri q^gq ^ qrqq, q1^ qrtf qr "^q^r^ ^ q^qr^ 1qqR 
Iqrqr 'jii^mi : 

qqg qf % qrqr tqfqf^ qg^ viiPwqT ^ ^ Tnfqr ^ srPm^qin qrr qrtf q^ qifqqrr^ ^ 
PdPteifi ^ '4‘ wryftq fqrqt arr^ ^ tqqiq, q^’ f^ ■qn^n alk PciP^d '^’ aq^ qr an^' q^ PcRpdd 
f^ 3 ^ aifqqrKt qr) alk ^ qffq ^ % qq^ qjq arr^ qr arrM qrr 3 tr ^ ^ 

qft qf^sq ^ gfqqgqq 3?qq^ "^rt q^ arr^ niRn q^ fqrqr ^iy.*ii : 
qqg q? 3^k 1% rqfq q^ qft ^TTRit, qfq,— 

(i) qfq qiq#’■4‘qr^rqq qit^ ^ qficTi t, % qrr FZR qn^ qr qq^ qn ^ arpqrtfqq qrr^ qrr 3q?P7 

q^‘t; 

(ii) Ifqr'^ aifqqrT^qrtqrTqiTqqiait'qqqT^qrtf t^fq^iq^qrqrqR 3flt3q^qr)^?jqqT^qf ttqfqqrr 
qq qrqrqR %T3; qrqt q=^; 3 ?)t 
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(iii) =hK“f s(tii 3^ ^ 3»T^ t^T^l ^1=hK frl'^l % I 

2 . 

(^) ^ : 

(i) ■'Tftf^; 

(ii) yfa'tjci ni'^rwi*{f SipHRnRga 

(iii) ^ 3T^f^ 

(■0) ■g^TTTfeFff : 

(i) 1^; 

(ii) W Hm 3<'irt<=h ^ ^ (<^fa'=il) ^slll; 

(iii) ^ cfiM^ ■^^TT; 

(iv) ^ ^ =h4^K')<^'4 ^wiPT ■« f ^ ^ ^ ^ srfVr^KR sum 

PlHd< yshH <^0*1 ^ Mil'll; 

(v) ^ eiiqi ■^THT 'sit ^ ?Ht; 

(vi) : 

^ Wr ?R! 39 (2) ^ ^ (^) ^ ^ (i) ^ ^ (vi) V 

^<S«< TirfeW ^ 0«b ^ 'j|l^<*Fl ?T^— 

(i) 3TT^ TJlteRt IRI %%cT '4' ’'TT^ aflT ^ ^ 3TF^, 4 aTRN ( 3TlM) 

^ sfp: ^ 1^ afk ^ fM ^TTftrT ■=T^* %qi i 

(ii) "3^ ■sn^ () ■^'HtR -aik 37^TR ^ 

WRIT 

^TF 3^ fW> «t>i^ 'Sn^T^T^JrlT 'I 5 I s'l'l) , — 

(i) ^ t % ^ ^ lit ^ i tit ^ ^ 3Tm ^'m ^ ^ 

3Tf«Rtf^ ^ 

(ii) ^ wn ^srt ^ ^ f t^ra^'3^ 3ik ^ ^ ^ t, 

r^ti«t)) ^ '^iTraR ^ ^Flt ^ afk 

(iii) ^ait ^TF ^ 319% 'Jiqi«< "% ^ "siH 9% "R <+)[<. %9T ^ I 

40. ufsti^ll W 3Tftlt«rjH.—3rr«f9?l^ ?RI t¥%9R 39 9% 31%^3tt' 99 37f%lr4'Jld 1%^ ^ R^,— 

(97) ^ 98^ 37T9R 9T aifwft 91 97%9Rt 9T ?nf^'37fq%f99 9% t,'^^PTim 9T ■%9T 

%’ ■?«ITf9tf 95T 1^ 9911; 9T 

(19) 9f^* aif^opRt 91 9>*49R1 9jt 3TFRTf^ 3TT%9 ^ 3n9R 91 Ulll-MI 99T t; 

(9) 9I?T 3lf99jRt 9T 9Rt9Rt 9ilR 991 ■!; 91 

(9) 'Stei 1971% 399 9iT19T'% 3lf9=hl<l 91 «t>49lO 9% |119)t 1T1J99T %9T 399^ it 99T ; 91 
(^) '»I6I ^[qq^qtT <F'H "% 39 ^ 3T9t9 [qPiPi^i 9fsF9T 971 9TcT9 9719 19^ 9^ : 

91^ [qpiqn 39 9% 3T%^3it 97T 99 997 3Tf9^T9R 9|t 1^9T 9n nql'll 'Jiq 997 %19 9719 9719^ 9% [VlPtsltl ^9 

%f 3Tf9lHfe9 3%1 9t^ H9?^ 9l^d 9^ ^ 1^ 9n% "f i 

41. 9rf^^Rl% VlJ<W 97T 9Tf997Rt, rdHsId ■%' 199R^ 9T19^ 39%?T ^ rdHPclP^d 99 

■Bt9T9t3R 9711T^9T— 

(i) 3Tf997Rt 9% 919 9jtf ■%19 3lf997Rt, 9ft '511 3Tf«f97Tlt"% 4T^d< %dd9M ■%’ f, f^Rl^ 1919^ %' 9)l49lf|9] 3911^9 
97t9rmtf; 

(ii) 9r49Kt 9% ^ ■%, f9r999 39 3T9t9 "999 971% ^ 97tf 3ff997Rt :. 

91^ irerPl 9lf997Rt 3T9% l9%97Tf997R ^ ■if97 ■%’ 97T%19 1971% %% 3?f«T97Tlt 97l 9T9 Pd^P^ld 971 IT^. %5R1^ 
3TcrftT % 3Tf997T%, 9% 1971% 3R9 1112113%' •% yfdfd^Pk! 91 3Tn^ |f, 91 9%! 1%97 ■%997 ^ 917 3Tf997T% 9T 97%9Kt 
^ 3^991 %ddHH ■%’ t PdUdt l^?;^ 97Fl9Tfl9T 3TT1I9 9% 9^ f, 9t t I 


44l|fpitf44l P» 


il«- 
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42. -gfriT—■5?T %Rt W ^ ^ ’ft ^ ■»¥ f«R-f«FI M ^ ^ arfwft ^ V^ 

3Tf«RjRt 3?«Rrr T^ <*4^ id ^ -iJTcT’Jw f sik ^ ^ aflg^rrawraF ^Fi^snU^ 3TRt^ ^ f alk 

^ ■JI?‘TFI "% 3^k ifUr(4!lfd^T ^ SZIH 4f ^ 3|f?T^ ^ ^P^'^Tld srfwd Tisp ^ -^TT 

^ 3^Gq^ -RF fr^ ^ ^ WT TUteTd, 3T#RT 3Td^^ sffT ^7i+gid ^ ^ ^TT^ ‘ 

■grfrod ^ 3?!^ ^ 3nd4f d’ wfr ^ ^ -airernt i 

43. ^ fR^TRR? 4f f^4) *<K1 ^ idd Pl*^fVlf^o <iM«l*I cj^l dl*^ 'JlPl RF 
^ 1Sltold ^ <ff44 l O WZ SIRTW ^ ^ W RRI 3T«lfcI^ :— 

(^) "mi "RF sTftT^w tor w 11% ^ ad^rord ^ ^i'd'^d ^ rrt aii^rfd^ anfe^fT f ^ ^ 
31IMl7f^'4> «FT «hiRa f^RT "RT ^ o4f4d4T ^ SidftiTcT ^ '^fRr ^ 3Tft<«hKl ^ 4i4-c|ld 

^ ^ '>lfel 3T*2j^ op^ <T4 4f ardro^Hf ^ ST^RTR ^4> ^KI ^ * 15 ! f^^l ^ R4>dl ^ ^FT 3Tf4^8T4t 

31^41^1 f+^l '*11^.; 

(33) ■Rf^ RhV I^'qK 3n[4 ^ R?^F?I^3T53R !.l(nM=bld 351 ^ ^Hi's^M F^ "^FRIT 34^4)K1 ^ e|i4'c(Rl 

^ 3i^^ iT R ' 4 i w«^> 5h r 44 r 8) m'R ^ ^ ^rorr t ^ ^ 3 f^ ftqt^ 3Tcf^ 331 ^ 

^ ^ 3T^ ii i te r d 3Tcra ^Ri WT-wi RT w f^rf^ Fcrf^fp-rgd tor ^ 3TfnF ^ ^ %3; 

■fe J9RT arfq^Fld RT "^P+Rld 1^3?^; ai’^^WHIcReb 4il43n^ ^'^ 3d ■SIPd 43 TI^RT; 

(3) 3f^, 3«n^«lf3, ''%'^M ■HcNR’fll 3IT^3r43d 3T^Tinr33n^3d3T^R3f33R37T4^RT3TcI^3T8rRTnf33^ 

3F TI3 ^ % #Tf«m 4)43Td ^ 3T3?TRHl?q3i 3R43T^ 3TRJ^R 3d 3T 373^34 t ^ FF f^twd' ^ 3f4h 
3r3, l3RRd3 313 371533 31 37^ 4^ 3d, 1^ 7Hd«4c!l STTR^T FRT W 33d3R ^ 

diHplR^ 13»3I 3T^, 'ddd 317 TfT^dt; 

(3) f33I'ft3 3f3 371533 3T ^Nl3 Rff^fcll 3713dT 513 RTRfd^f^ 3df 37^ ^3l3F Tflfwd 3d 3733t 
Mt^d 3>t3T; 

C^) 33R 37f337ld, tdd^ «d3d3 ■7733dn 3713)3 3d 333d 17^ 3^ 37df33 3d3T 33T, 33Tf7«7f3 37RN 3T 

3Tld3f3dM^t^3n33Tf^3Td3dci ^33 ^374t3f^ 3 R 39 ^ 373t3 3T ^Tlf^ 37f3dfq3 3d 
3|Td; 

(3) 3rf33>Td, 3^^?d3'77713131 37T3t3 3 d 3?T1F 3T 133R 3)Td3?3T?I^ Wfer 37f3dl3F 37^31 ! 

!W^3iTWl J F^ 131333 33l3pd 3^ %3 5l>4t 3Tf33iTd 3T 3>43Td 3d 3^ 37T373T 33 3t3t 33 TIRflT '31^711 3l3 3F 3'^T3R 
f33R» 1 3Tf3f333, 1988 (1988 3)149 ) 3d 313 13, 3m 14, 3m 15 3^7 3m 16 df 33mf<3lt33 37N7lf33i' 3)3T3R 33^37731 
^ 31 3F 3i^f4d 313 I 33 ^ ^3 31 3^ did df «f)l4 3)731 ^ 31 3F 37;jf4d 31 3^ 7713 31341 3rf3F3l 3iT 33t3 31731 F 31 

andl ^if«Ki4) 33 «4Vi 3174 "d I 373 7?3T ^ i 

44. ftftra? W137ir41 nit DilPfylf^d 3774 33 Pi<f3d.—F^ l3f33Rl ^ 37313 131771 W3 ^ 33l5Rl d 3d^ 
37l33)|d 313)43ld, 77W 3113"hid 3d 5?^ 375*713 ^ 133T l4»41 l3l33» *43t7i41 3d fddl^RT 3F1 3id3f I 

45. d^lPiqf^ ^ MV^ i n,^5y n 773 l W3> 3> i 43 l f^3 l'.—(1) 3dl^ 37f33rfd 313)*l3ld, 3l W3R ^ 37133 ^ 

37T3R 37 P l cTOH I 3d^ i 3^7 31 37f33f% 3d 3715 3131 317 #53 t, 3i743lW # 31^7Fd afR ^77# fd^^ld afR 

F77 37 afRm 3nd?l 3Td 317d # l3ld^ 313133 # [ci*< aif^ciRm 3d 3715 ^ 37315 ^ ^®11 df TlRfU 315*11 I 

(2) d?57T 3lf33nd 31 3l43ld dl fddl*4HI3ld t, arfR^ffidl 3d Fid® # 373153d 373f3 # i#5 1^ ^^33 f43tF 
3d 311 313 3^ fIrT t 

(3) •J.tll arfdoRld 31 3>4'4ld, 1371# l3F3i 37^7ll^dlcH<t* «hl4dl?l 37173 3d 3^ %, 37f33f#n 3d cUd^ 37 d3T 4 3F1 
7^3113>3 '37571I713R33131ld31Fl F7T 331R 31c57d3l Hldl 33 33131l43lfF3f 7T3F3 3F1 f 1 31# alR 377# 7733 4' 3Tf33 371471 
31 I 73 3#’ 3)7 "Ml '3131, 3F #314* 31 I 

( 4 ) di^ 37f33)Td 3131*l3ld, 1371# 135^ 3157Il7731c*13) 31Rf31Fl 37R3 3d 3^ d, 37f33l#TT #1 Fld^ # 373753df 
dcTF 3fR/31 3d 3F1' 3431 alk 3»|43IF1 ■’jd Fid afR FTT 37 addR ai#?! 3ll7?t Fid 331 371431# 313*3 l3f3 ( 41#541) 4 
373d 733 # 37d^73I3 # 143131#77l 37m 4c(lPl<|fd 3513# # 77*713 311 F3)577 3F1 #31 I 

4Mt<d 3?T U | ; F7T # a#3# # 1#5 l37l*lir33>!7 sfR # 533H ## RIHR d^lldffd 333^, 3|^<^||tHHIcH3) 
cb [ 43 l g1 # 571 Fid 3^7 77^ Hir33)ld Sm 3Tfd3 371471 3ll73 Fid 331 #33 31 71#31 3?R 333# 33 13*433 77W ■SfTf331Rl # 
arid*! 37 i471 # 375737 1#3r i 
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THE GAZETTE OF INDU : EXTRAORDINARY 


[Part III—Sec. 4] 


46. Wr ^ 1%^ asiteRl ^ 4>*lx||(| ^ f?TcTf^ ^ IHcWH ^ ^ 

«r»4‘>^i0 l^HfnRart 'atlcn 451 15 ^, i — 

( 1 ) :— 

(3(T) 

(i) ^ #T 'RTO'J^ ■arm 3lffH ^ tiRR 1^ ip ^ ^ ^ ^ 

d<rM«»»0, fHcl’4i ^ niOtel ^ ^ <Tl(ta ^ '3nFl''l '^R T5T «IT; 

(ii) 3RWfa^f^ ; 

(^) 4Nr ^RT HT ^IRft % TTfT 3fl^4>Kl ^ ip "Spr 14 iTFI ^ 

fH<H'4H ^ niOoi "5^ ^ <II^4S( SUfFT "SR TFT «n; 

C^T) ^r»T«»>Twi uro ^ "an# f itft 3Ri^ iro ^ ip ^?r iT3=r 

[n5i^ sftr "PtcIPR 'i?)! oiqf^r "^r W2I (!4) j 

(3TT) *T%— 

r-Tci^H ^ ijfl 3TRf^ ^ 1^, ^ 1^, 1*1^ ftraiR, H^lli W 3flT 3T:R iTrff ^ 

46^ cTR-tRtWT (i) Cap) ^1T^ (i) atfh: (ii) '^f ^T2nT;iTT^%=T^ 3TT«TR, 

^ aji STfi^aplfTa^ iici4 RT ^r 1 'STP^ntl 

(2) «*»4'»ii<l : 

(3fT) ip "i^tPT— 

(i) f4<rTi5^ ^ iRT^ TTh RTH ^ ^ ^ R 1^!^ 1%^ 1%^ ^ ip ^ 1^ ^ 

4>4'^T<I ^ Picifl^i «lit aid<9 «f>t dl(i(9 ^ 1^ TFT ®fT; 

(ii) ■qr^ici^ 3raf«I-s^%i^ ; 

(^) ^'Sfra^STTTt^^'TFftaT tarFf-RTip^^ 3TT«TT (!/2) aift^p4^^ 

■pr^RR ^ cTrdisr ^ ^ Tird^ «Rt tft «tt; 

(^) 1^4? ^ iRf^ct ITT art?' fwftar ^ ^ tM«TcT ^>4^ i?T 'STT^ fW Tricrt¥«T 

( mRiPiW’) ^ ^^TITR ^ i; 

(R) ■5IFT ■arra Wft arfqapTR HTT artl | afiT 3Tf4^TR ^Rt^rTt afi\ ^vrqWfl 

^ fta«=b'4 iR H^^d! "I Tfl 44 3Tf4aRT®T 1t»4^ TITf^ ^ cITTt^ 4 W aTO ^ iTT^aiT 
iQT^ ?r4 ^ Ft 4 # 4t irygr?!^ a^Tr artR 4apjif^ rt 
3t1!t 1¥^ (TifhfrW) ^ R!(f i^ ^ i?m 4, ip 4 cr tt^ ^ i 

(an) iT^ 

fTRSR ij[t 3T^ ^ 1# ^ ItTRTR, art^ ^ ITF^ RRT afiT apq “qTff ^ TTTOT 

46 ^ TR-RifHqH (2) ^ ^ (^) ^ aT?[ (i) ^ (ii) ^ ^’aHf 4’ a?«n-f¥M^ ar^r^ 1TTT 4 cR ir 
^T?f*TH ^ af< Tff inrtxnfTnf ^ TRTH Wf ^ Wl^ "R ^ ^TT^nt : 

■RT^ ^ art^^TTl an ^h4'qid ttr tt^ 4>t ^RcTR w<t ^pt4 ^ frrht iPw 

^ FTT ^ ^ t ^ %TTt 3T^ fH^i'iH, 4iK4K, ^ an oq^W^ 4 TTR f; 

RT^ ajy 3^iT 3Tqf«T ^ ^tTTR ar^ ^ arteift an '^rt^rd, araRt aifaRto R)t an^ to 

RPTd ^ RfnTR 4an^T^ 1^ anm ^ rtt ■aTTWd 4«nfR1|f% Rf»t Tnd^'4 "3^ ^sft^ f^RfF ITRT TT^ R^’1%an 

'>ll*<’lll 

47. "^iajR f5ra% —fW arftTRnd an 4i4^id apt tt^ ■ste iR^fF «Td 4 TT4t artR^ alir 

^ ?TTT 1^ 1TTT ara^TijT aftr artWrf, arf^ rtI^ ^', Rd TiiTt fRRcif Rd rtj^ Rd Rfr^rnt i 

48. P<H«n 3755ftr adr ttf^ 'feRaif -gn ’Piwnr.—(i) w? TrrfRRnd, ?nfM art^rdfRcT RRd ttrr, ^ 

TT^an % ^ arfR^rd an RRfgrd Rd "r^rr IrrIf ird adr "tr Rfr^Tf^rarf ad, rtI rf tRTTRR ^ an '3 tt araf^ ^ f^nd 
RFlR^TiRRTaTtR RT, rIr RR aTRT TF^ Rm^m arW artR TT^TR infRRRd RT^amT RRRT t rIRJ tf an^-qrftrT 

R^’ RTRan fRRRR TIRTR arfRRRTt an <f)4'^Rl ^ RtIrR IrR^ Rd RR nfd^ l R RTT^ tg RTtR r4 I 




-I II . .. |;,.f «iilM»i«. '« 
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(2) ^ 3flarf«r ■qi w i, ^ 3^ ts^ ^ ^ tar t 

^ 1^i?nf ^ atprf^ ^ 3(Ri«ii ifisR yif^^iO ^ ^ ^ '*iHt i 

49. 3141^ ^?r 3ffti^iT,—(1) ^ ^4^i0 ^ ^ 3i*<)*i hiRa 3(ti^?t ^ 3n^^ 

^3nP?T^ 45%^ 31^^’te 1^11^50 ^■a1^^rt^3rft^3nf«i^^3rT^ i 

(2) 3rt^?T arf^RFRf; 3rft^ ^ infTi ^ ^ ^ w ^ 3fraf^ ^ t%TT 3rft^ ^ alR 

3n^ '9Tft?! I 

50. srftwmftrorft'.—>*<41^ Pi^^RiRan ^ ■?r*w '^i<<‘(l;— 

(i) '^’ 3T€*rei ^W7 Mini4»i(l ajR 

(ii) 3T«*W, ^ 3T^ WT yirn4>l<l t I 

51. anftw 3i^«[int—^ RfHRrfwi ar^^rf m wr ^mjn, 3T*if?i^ :— 

(i) ^ ■^f <wi ^ w ■^f WTOT ^ wft afR 3R^%T f^FTR aftr aifiim 

(ii) ‘jRi‘») ^>*H 'WciR'ii n>i*i«hi ■^RT 3^^ "^Tf an^ aiN TJ|jf cl^l; 

(iii) qjR»a ai^alM (qPiRm f*i»^ '^i'<,'*ii; 

(iV) Pt^^i«h ”4^) «<!*«i^ia ^*T *nfr ^ I 

3iaiPi^5 

^3ftt 

52. aftr —T'I RtRi*<4t ^ <shV*^T ^ a?«iH T5 ^ ^ch ^^ht ’r^, f^?ft arfi^^ntt «»>4'<u0 

^ yR**i ^K’’^ ^ ai)^ x<4«»» 'hrt ^ q,i4fsq^ ^ "a^?! "jirt ^ ^ ^ ^ '>ii‘<4 i 

53. ■’CT ^ iwn?r 'flf*t,—aiRsituiO «b4'4r^l ^ «hiki aik ’raf wlvt^ 

«m'<i ^ ; j 

■RfT^ ^ aifM^iO "^iT 4)4'4 i<), ^ ^ ^®fT ^ 1^ ^ arf%i?f>rtt ^ 't>4-qi0 ^ a^ i 

^ clrtfer -gFlTO it t 

"inr aJh: 1% ^ aiftrsFrtt "^n ^b'^HkI ^ t afR "sf H^fqiqj^dT mOo ^ wnRs 

iWt I 

54. ^?H®[ftBu—4difHH ^ ^dd^fc, ^dHHH ^ 1R^ "aaTR ^ ^ ^ 31?^ RlRRvi ai^lftl ^ "9^ 

y\^d "sM, ^ 3T^ yRtOw "^fi, wmimh ^ «K^a : 

Trg ^ arftRPift "^n 4 » 4 idrtl ‘^rnr "y*?^ 1 ^r? 4‘ yiF arrar t, ■ 5 ^’ 3 ^^ ^ diO<a yi) ®ih 1^ 1^, yjt 

^yr I 

3ISTRI-6 

55. i^^cO uchit.—^ RiPi^ihT ^ <»i«i41*i, a?fti«f>i4 yi '^>4'^t<l PiMRif<sKi M«hK ^ 

1^ yra artrfq^:— 

(yr) a««nR*ion ^<ij9 
C"®) RivlMif^+K 
(y) 

('^) aroraK®! 

(■ 5 ") airal^yr 

(^) y^^.ak 
(^) amm 

56. ^ 91 4d yif^ehl/t.—^WinT M(Rt*«>i^) ^T PiIhti d«4» "SRI H»R«<f>a yjtf 31^ Mi[t<«»>iO 

fsrfWT 55 ^ «4«<ifqPiR'« n»>4i 3R»R y»t ^ «4>Mr I 
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57. ^ RftfO aiftwprtV ^ qmt4 —( 1)1?^ SipHeftK 

^^1%^^^^^ diwwmfli artfifRi^ tit WT Mm 3n ^sm 1^ 

^ '5rRPS?T®l ^ I 

(2) 3TpsR»ifl'*iT^»*f^^'^FT?r'3?nT3^'3^^'4’3PT^ 

WT ^ ^ «n ; 

'Sflqqji^l ^ qj^lqid ^5®QTI5FT ^ mFT i^ ^ ST?^ 3^ 3?^ qy^q ^ gKi ^OHnnq ^ Rm, 
"SHI <iH<ia qi«ifq«n "feR 1^ ’’TT? If^ 1 

58. ^<^41 ^ qiq^ 3?l% 3BT% W T^T^,—^ 3rftwrtl ^ *4'*ll(l ^ "TT f, ^ ^ 

3rw ^ 3T5^ ^ 1^ w T^, ^ WR ^ Tt WT 3in?»n ^ ^ ■sn^ «n i 

59. Vt % ' 4 < » r <I ^ 1^ 3!^ ^,—1^ ^ -qr 

H'^ ^ qn<*n Pi<n*qii4li i^ I 

60. —(1) 123?RifFR> 

^ TRRI ^ l 

'TT^ '?T*PT ^ 3|f^^ 3TR»fW4> ^ ; 

q«q»^ W ^ 3in^«h ^ I 

(2) 1%^ 'iHiVthiO ^ <*>4^l(l ^ ^ ^ TWW ^^-Si ^ ^ ^ U^^'ib W ^ 3^ «im '51^ 1^ 1^ ^ 

^ ^ WHiimPd* 3rT«iR m 3i^ lyWt i 

^ 3tfI ^ ^ ^ -m^\ 

41qi0 ^ "4 MRqRn ^ TR^fT ^1 l3ffWT-62 4 RlPlR'^i ‘TT? «ilHlO ^ 

#RT3lf 

(4) 3ii«ftRH<b ^<^«Q,'3^-ftPiq*i (3) ^ <SI*^ (^) ^ <»i41*i ‘*l*n ’fl'^qfqd ^4<I1 ^ R<«i<i4f 3tl4>IVi'<> ^«i«ii, 64 

“5^ STEfrsf 3114>fw<!fi l^rfWT 65 ^ 3T#T TI^ ftfpPR 66 ^ 3T«ft?T fq^ ^ 3PT TRHT 

^ ^ ^ ^ ^ ^ TRJ?ft il 

61. Rt^mf^qtK —(1) 3rf^Rqft TH «»>4qi(i '’TT ^ 11 1^ T33> 1^ fe^iq ^'iRici 

Rl?rtMlRl«f>U ■'TR 5^ : 

^ ^ wn TR ^ ^ RRf ^ ^ ^ ^ ^ I 

(2) 3Tf%Rnfl in ’ll ^PR SN^ ?Rr 3rt^ ^ ^ ^ ^ ^ ^ ^ 

RivlmRi+K ^ R3r liW { 

(3) fq<)®nR<<t>K ^4<n ^ q<yi^ qi^i 3(n^q)iO ^ <t>4qi0 ’3)t ^iqRi 1^nRtrif^qf r 4^ eq><^K I 

(4) 31 ftW«rC, 1989 ^TrBrfiR 180 % ^ 3RfiT ^ M»l i rt<«»K ^ aftr 1 W^, 1990 ^ 240 t^R 

'Si’in^qi ^ Iq<l®iin^q>K ^4!^ tifqo ^ t<q)<(l ^ I 

(5) Iq>41 3Tf^R)Tfl ^ «h4qi{l gKi [q^flqiR(q>K '*ii4s' 1 ciiOo ^ q.q* hi'H h+^ci ^ fq^'ti'l 

(6) qc 3Tl^qq R>ltl4 (5) *41 3T^8iII ^»T TRRH ’i4T 4lni ^ sftr [*(>41 «hK'J| 4dm, f^'ii ^*bK t^RT 

wm%: 

^ WT 5nf«RiRl ^ m TRmH ^ WT i ^ 3T^«SI TRR 8lt ^ ^ 3!R4 ^ ^ 

I 

62. ■flm/l ^ 3if?in*w (1) th^ 3TfiRn^ r ch^ri i O ^ r RifaoH i 

SlfiR r^%rW( ^ ^ f^TRlf ■^.TR^ ^ ^ 'SFR^t sfk ^5^ ^ T^ r4 TI# 'Wl^ I 

(2) (^) W ^ ^ ^ 3R^ TIRT ^ ^ 5/2 ^ ^ ^ 3q?T ^ "^f '51^ ’mjW 

"3^ <^<4*€< ^ [^^4 ^ Pt^*w fflPR "TRl ^ qlntd TT fqf^rHi "4* I 


..*<*«(«*( 4 . 4 mfff.M|.|.> I 


•Wt*! M|< 4 lll>llil I. I| 4 # 
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(^) 4)»4i^ ^ fm^cHi -^<0, Tn '4i4^r(l -tlanTHfti i^ w ^ mn 

1^ alk T«iPT-''ra ^ 'ai^iia a«i> y<!^4> ^ ^ 5/2 

■2^ 3 T 3 W I 

’ira '3n^ TTzniT'*1T ■'1*1^ ftr^r wt "^n ^ ^ ^"JiRT 

^ ara crann^^ 5/2 f^FT ^ ^ ^ -^n ^ ^-swi ^ ^ 

<H^5lH1 nt)<41 '»l(l<*(( I 

(^) 4ifi<*f> i (t ^ «»ij^< i (i ^ afyifttiffl Tff figryT ^ awfir ^ tMi ^ f^f^iPH i 1 ^ **^ 1^** 
0 ^ hHI ^I<|1( ^01 3m?ft 41 Hid ^i^<n '*n f^n»»rH) ^ ’IT 'SIHi ^ "Sll^ elurtl <5H«lil 

^ f^fShii'Hi ?fiy aifViMiTiH 10 ^ aqrtqffrr a^qf^^T^^sigi^qm 

^'EiEi 1^ : 

HT'iJ 41 hi 0 "*11 l^l*t>wi ^^<9 Pi»HfrtRsid IJldf ^ ansifft^ <i^4n ^Mtd d*ll ^ ^<H hT^ci ^ Tl«B<ft '^, 

(1) anf^4>ld ^ +4^1 id, 4lHld ’ll ?f 1 3T*Tf^ ^ ^tTH ^ ^CTid^ ^ ’jd Mfwl^*!^’ W<T ^vC^_ ^ 

■*1151^ ; 

’R5g^3lft5?)|d^«b4’md'^W^Til^*3^'*T!^^nf^tRTd^^^^f^ «ft »nn ^ TR«T'4*^ 
'iRciI^*!!* Jilkl «i><^ ^ ai^nRi "5^1 ^?T?f ’IT ti4>di ^ Rf dtid>l 41*ild ^<^<3 Pdl^rHi ^t^cH ^ fTT ynl'sH 
fcii< "Old ^ "d ^3*d '^«i(V ^ ^n^Hi Hci d I 

(ii) d«!|l ^ <d<H 4lHtd '*ld ^<^<d ^ n^I«*)Wl HHi^‘iifn<»> cHI^K ’TT H'^<. 'sDH^O I 

(iii) ■t«F t41«+>l4 ■RF# HRdiyi'^ r4f«hrHI ■«l'!(Tfl41 ?[ITr f«fRhWl IRFT-’TjT HT^cT ^^>Td ^ ■d’lld ^ ^ 

ndPFcHi ^ ^ H^cii ^1 

(iv) 4lHid r4n»»wi'^^'^ TmiPd ’irl^d’^^’R an^d aiRr^rid'^ff 3 tt?ft 

■^Fl Hl-HaiJUKi t^lftJoRT «i^«l41 '?FT jiHl"l-’ra «FT^ 1^ H«tia( ^ 3T^ ^ ’IT an% ^l 

wO'^Tni :—^ -d wim ^ l^n?— 

1. ** 1 IdcfwiT, 1987 ” Tra?^ arfii^ -q? 4.4tj i d dqrdTRd^’g»f^^ 20 1^ ^ 4kTd ^^ 

^ ^<^<d hIji fVii I drd ^<4l 1 80 Rih tw dRifl "^d 'sucfl ^ 1 
1 1 fdgWT, 1987dl8 aw^> 2()05TFF3Tfi?q>ld’gn «F4^ l dd ^dll?^'^^^f^20l^?ddMt^^ 
^ [hHuchi ^ ig<i<d ^ ’ira id’TTI 

3. 19 a^^^,2005 d^ arteid^atnd’^dm^dTRanteim I 8 ’mid 3T«zi#iTFd^dm^ 
■jpdm ^ ^ ^ 1^ 30^ dtmd ^ m ftif+cHi ^ mr ’nsi ^ afR drd ’jd dm d drn 
540 R(d ^ arrfd ^ ^ m Timed adr 4r«t> m ^hhi) iHHid ’r hihIhR'^cJ dm d l^dmi ^hk anml 

T41mT4 RfPnwi ®wfir41 ?Kr md f^fmcHi tirm-’i^ ■argir %it md "qr ^ ^ m Tid’d t 

4» 19 afFf^R, 2005 d, ^nn ml4 aiRimid m mdmd t^md dm d 24 ’jt mr d, ^ aiif^imci’T 90 ^ d 
3T®idH Tid ^ nedm ^ d 30 1^ dl aifiifTmi dmd mt mr ’inr dm 1 

63. 3WWIT0T ^<41.—( 1 ) arf^imid m mdmd mt aroimr®! ^<5d end d mi^Tt "sw ■and ’nn ml4 Tnmrm 
d^ ^ d adr TW ’w ^ndt dm arafti ml «ir d Tad fir wi TnftFmrfl 'bitt dmd 'd ’mdfmr ■adf ■rht mm ti 

(2) addmdmmdmddld35[dtmdm?d3TTi?mTm^^dt3raRifmTddTRRT90lmTm'3Timtdm'adTT’iT?T 
aiziRi d drR 360 d arRim’Tdf dd: 

’iT’5 aimmfl^m ’iftRddd d, sr^m, dd d afTjdmi d Imrd aiRimid m mdmd ml ^ 720 dl ard^i am 
arormroT mr Timm t: 

’iT^ mF adr 1m arfdmnd m mdmd ml "jOFd 4)hi0 d m’ld d dd d m^dmr d ai^^ ad 720 fmi d arRim 
aroimr®! dap mr Timm f aflr d^, arjdmi dd Tm, twRad m’l d and ^dm mR^T aifdfrd^ mdn 1 

(3) TW*T Tutdmrd, Imfmidf d dm ap^im a’idda "i^ and fnmm, addmrd m mdmd ml arj^ Imnl aim 
■jimR dl d ntn m and aid aroimm dapmrnmmd 1 


^903 Knt I ! o ~3 
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^ Hff ^ •arrqjft : 

_'^’ ^ tiy '?wm 1!^ -aimt t % araram ^ tffft tit 3ist ^ ^ 

«ft ^ JRft^ ^n * lipfTO ^ ^ ^ :g5|^ ^ ^ ^ ^ ^ 

^ I^TR «Ft ^1^1 

««|| q f%^ 3TfiT^ tfi ^ irm 

Ri^iaT^ ^?Rr i%^ -m., srwfro^ w1%?W^^ tfsj^ t 11 
3RPfe ^ ^ ^ 3PlflT ^ TpcJ^ 3?«im 7nftn?l ^ RRR ^ ^ ?ft ?nfR^ i cT«^ 

12 RRn^ 

^ ^ ^ M ^ ir^H ^ ^srr^ ^51^3T3dt? ^ Rm ^ ^ f^f^ oq^ ^ ^ 3rq^ 

itif I 

^ RI^J*Mt ^^ ^ arqrfll^^ ^ sft T% %?n ^t, 

Pi^^RiRaa fw’q^ sfr^TRff ^ ^ RRT ^ 3?^ ^ 3T6qfftsT :— 

(■^F) «!ici qldch wrrr %qr Tf^ 'anRfft; 

%ft 1^ ^ 1^ ^ TRg?i 

— ( 1 ) 3lf*^«*iKl t[^ ^ 

^ ^ ^ Clifts ^ ^ RRT cl^; 

^ 4a*i ^ f^?n ^fi^JIf; 

(3) n<^c»ii ^fc^^') aq^sj^^^RfNftwrf%^iT^ r^; 

(5) ^ awm ^ %ft(R t^igm 31*?^ 'api tpm ^wm rrt 

■'4fl^^lll 

_ ^ WTRf |t»iu—aiHfi^id -qr ^ RT ^ ^ ^ ^ ^ T5^ g t zgqf 

(4) ^at cqtilH «<T^a ftvImru^K ^<a ^qft 

61 ^‘arR-ftPi^H (4) . 

^ ^ ’ft % ^ ^ ^ irgf 1^ ife^ft ^ R)d«<KM -3^ ^ ^ ^ 

^ airafl? f^ ^«B aftr <Tft1^ i 

^ ^ ^ ^ R?R ^.—arterft -qr ^Rif^ ^ acnHt ft=!rcft ^ ^eift rt ^ 

W ^ ^ ’if t ^ ^ ^ ^ ^ ^ ^ Rft’IT ■g^iTFPi •ft WT TFft ^ ^Itr crerft-^mf ^iqr ^ 

TRft I 

6^^^WRT^3ftTTWn?ri^.—(1) 3lft^^;qrftqflft^%3TW^KTft^ 

^ ■qi^ ■4)l4f^q« ^Rqft ^ -q^ ^ I 
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(2) aiT^ti ^ «f M-^R! T^K^r TR 3mT i^Ww ^Trnt^ kHT,^?RP^ f5?i ^ 4iR<141411 ^ acftflR 

^#ni 

70. TR;!ifwr sraftr.—(i) <i^*\^\ -in 4>4^ i /l m W!r»r awl^ ^ feR ^ ^ ^ : 

(^) '=1R'9^'97 M^ilRWI ^>T^ '^f ■?W4 ^ "FR^ f^tf4> %R *^3^ ^ STR^ ^ Pl^tW ^3TT «ni 

(^) ^^fHRT STWT ^'9^ TR M^flgwf ^ ^T5|»^ ^ RR«f ^ R^l 

(2) 9<?!J?w| R*RT ^ aiPTf^ I^FT ^ 1^ : 

(^) afffMrr^^R^^ w^Rgqr^ ^g«*»< ,wW^ a n ft R?^ararfisT, 

(■Q) ^4^^ ^^ W^firq^y ^^ ^54>< > Wan^rf^-sjft 3raf«T I 

(3) H<ri<#«i R*RI "97 « 1 cfld 3WfR ^ ^*?krT <3111^+1(1 ^ RT^ ^ ^ ^= 0 # ^ aflTJRR ^ 4t ^ 

wRdl«i*4<rt ^ RHT ?Wl 

(4) ;!|f ^ 3T3^ TT^IOT arafi? ^ TfOfTI q]^ t^R^cpy ^ 3[2fgeRT ^311 «?T, ^ 1^ 

■ 9 ^ <5t(«^ 'a1«^*jf4o ^ «t4^Fi«h v^iqchi^iT ^I^HI IFT^ M45ffu| •jawsi 1 ^ ’Tl^ ^ 'afl^^ni 

(5) %4t 3if^ii4)i(l ^>4^ ^ 9^^iJ?«i awftf ^ifHt,,^,— 

(i) "4 WlH WRf ^ ^d^Rid ^ tl 

(ii) "SRRFt ^Hidl 3Rm4t H^flf ^»t ^ T!^ ”9T ®IH 0(9, OHI f^B’ 4^40 ^"ild) TJ^F T*TR ^ OrPT fq«4f> Rrt^, qe 

T«n4t ^ ^Fm ti4t vm ^ '^m m ^^ntft f i 

(iii) W 1 4 f cR» l ^ aq^ tr h 

(iv) ^Hlc*<w( "aRlt Hqiqd ^ ^ Wft RJJ? ^ WVlfciRi^B’l OPTR ^ IITR ^ tl 

3THIW 7 
TRIjhlf 

71. Kiftrsir'WnwT^fyR.— (I) ^3iOi4>t(I 'm 4i4Mr<^f^RT44i'4^Rl Rf^t¥«i ^ 3Tf*#PR, 
1952 (1952 ^ 19) ^ * 1 K 1 lf«lO!f^V f4'H4ct ^niclR^^# t, 4)4 t<k 1 Orfly^^ 3 ^ 4lfil S FRl ^ 4)4 ^r 1 
3ltT ^ "SFJ Rf^ OfO? "4 "sn# ■^RTI 3RKR "3^ 3rf40PR ^ 3^4? "% aiJ-HK I 

(2) (^) ^4^ «rf4^ 044 3^ 3^4 3440 rR, 1952 (1952 ^ 19) ^ 3q44f ^ aTcRfcT 3n4 ^ 

3Tf4^iRt "’ll =h4qi^, 3^4?! srftlPiqH ^ ^IRT **64f>” ^ TTf^tRlt ^ IRi^T ^ '^•<14 RRSBR ^ 
"44 ’T^ ®b4'4l<l 4?R ^1 h, 1995 ^ 3^’4if ^ ^RlfRcT ?f>T I 
(^) fR 3RR ^ TffTjtoR 16 W5R, 1995 43IRrat#4 I 

72. IWf.—(1) anfiRRld RT 4i4 ' ^Rl 3M^H 3ffqfWT, 1972 (1972 ^ 39 ) ^ ^qf RT 3?- r4p T 4H ( 2 ) ^ 
3T5RR, ^ 4t 34«ra> R^ "SFr RTsf "sW 1 

(2) Rc 4^ 3TfR?n4 ^ 4^4^!^ OtHf^Oad fR^Orq!4 3WT ^ 1^ RT^ #n :— 

C"^) 4^nf3^fRR7, 

(13) ^ m, 

(R) i^rI l3:<i*wnl R7 f^R«l^ 4>K^1 ^q) sHI 31 ^m 1(40 f^f^wl 3ifq4>i^ ^ ^ sI'jJhK q^ 3 r4 441 ^ 

#r9 aRit^R %, RT 

(r) 10 r4 r4 Otrr ^rt ■'j4 rr4 ^ r^ri^ crft-rr 44 rt, rt 

C^) RR r4 r 4 #11 l44 R^RI'^ 4«SRiR^9 4 rI RRlf^d r 4 3RR tRJRt RHRR 4 4 rT RHlt^ RT : 

RR5 RiRlRR 4>k«( RR^cT 4>4qiO ^ 7TRR 4 3RRR R»t rOi RjT RRRFRF R?f OrRI 'RT9[RT fRRPT 44 RIR^ 4 R^Rci 
3R RtRT RR) W % 44 R^RTRR ^ RiRR IfRT r4 IRt^R IhOt ^ I 

( 3 ) 3lfR4»l((j RT R»4 ri4 r4 r4*1 4h^iH Rjt Tlf?! R?4 r? ''J4 r 4 R?!’ 4Rf 3TRRT R^t4 4 srfRRir "% RTR 4 t^T9 "9^ 
R^ RJT 43R R^R I^Rt, "Rt aflrfq+aH 15 R^ 45B 4 3 TUi4)h 44t : 
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^ TIT ^ 30 ^ ^ ^ ^ ^# t W ^ ^ ^ 30 ^^ 

^ 317^ ^ ^ ^ fWI 3in^ W ^ %TT ^ ^ aifdft*W TifiFI ^ W( ^ : 

TOg 3lfcWRt '% #?«I "3^ '5RI 3fff^ ^cTT "q^ ail^cf ?tnr : 

Tjf %lt flp flpiEft ^ %*T ^ TfFTO ■3WT ^ W01^ ^ ^ 3Pit^ ^ SI^RtlcO, 

?WI^ TO-#^1 ^12 Tira ^ TJ?! ^ (100 3lf^),TT^ tlr^ W «T?^ ^ 
TqiWs? Tlltif ^ ihl I 

73. arfisRirH.—(1) iR^ aTr^rari^t to appft ^ wi 3I3 <jtO-3 ^1^ ti^-^ %fisi(i ^ 

■^llf^q. I 

(2) ^ 3iftrartt TO ^fi*f=2od •sit ^ 3iq=o l^ram wr ^ "3^ wi^ ^ ^ 

3I55IRT »Tlff 1^>T0 '3O0?n ^ TR) ^ TPiraH ^0^ <t»<ai ■% titooi ‘4* I 

(3) To>o^"^faifsi^n^TO■qst310^T*iH^xtf^ tr^^% iT^ 

%T0 TST f^RI^ ft-4|TI?| ^ 10f ^ ^ I 

74. ’ Wl TTf ffftTHTia i . —(1) 31^ 3TfW^ to ^ ^ ^ ^ to ?tt^ ^ 1^ 

11 

(2) '5^tarPrrmf•4’^T^-lVTOT^-V^so^fiTTf^g^^ qta^f^rarRliTstf^F^ 
yi^Pjia sHN wfW ^ '4* wifofor ^ ^ 1^ Torft I 

75. aiftwjrft TO ^ ^^Foraif aw h«w 4 arfy^iiO to ^4"^h' 1 ^ ^ afti: 

■9Tci! T^ STSft^ afk ^ 30?f«I -% 3W 1T03H ^ T^ ^ af^MlR’d ^ ; 

TFg aifq^oO TO ^o4^r0 ^ ^ ■3^T4»t im aw #13^1 3^’ ■an ; 

Tfo aft^ tap yi4l'»t«t> ■|N» gi<i xi4lf^d uwho '^Nf» "a^t 1^4) arf^cmO to <+>4^j(1 ^ ^ too^ 4 q@<rO 

76. f^srf^rTnff afir —aiTZRjf wTr-wri •qr afj^ to ■anrO tr ■r^’tt ^ f^r^fToif 3w4f cot 

TO tSvTolTTTo “^>^4 ao^^Tj^ i 

77. "PTHFr afir ^ir^l^’.—(i) Ti^f araf^v f^wif ^ arwft 3i?4^ f^, t^ftwr, to felt arm 

aiTM tf(^ ao TR^ -aqaTi # ^ fsrfwif^ ^ ii^ to aifsionW ai^ o>4^iM m 

fO>TO TTOT "t I 

(2) froiO ^^ 4t ^3IO)RfRftlcTTWsif ^ ansftof%R30^’TO 0>t tT^ FT Mormf ^Tq44f 

3T04cT TO^ TO Tlf Tool '30Q[qt I 

ai^q^ 1 

[fM^5(4)(ii)^] 

.-s^/qrO/ijiO.foTor3^K ^Wnr ^Ror/ORot i^: 

(i) ^ r^4irgo/f^3vf^wT \ I 

(ii) ^ |qq(ftla ^ a?l^ 4^ TIT«I T3;ai aflf^d OfO to Ocft I 

(iii) Tsqf^ ^-5^-qfo TO •qrot ^ ■aftfer TF^ ^ I^^OF %To 11 ■g^ oH To^ 30TIR R ^-goTT I 

^ Tf^ '3n4 fdM, ao^FT "RcTR I 

airaiT 

2. ^ "4 yfojiTio ORco3yTj<w 41*001 ■?i^ t aitr 'TCRtt lo^i^ tt^ 

■qn^ "504 trI Tjj^ni ^ "4 ^4^ "4 q^^[3 ^ 1^ Toqt i 

cIKIo { 
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aftr %Fft*WT ^ ^TUTT 

......^ ^siPiiqiiO ^ ^ 

Pi®hiRci 3^ «f)<^*n/<i><^*n I 

^ 1^ 1^ ^arf^RT ^ MaiR ^ ^ 31^ ^<^*ii/4i^'<(l a^hc ^ Tit w ^ ^ asrf^rajR ^ 1^ ^ ^ 

sfk H ^ ■^Nf ^ ^ 4N» "% 'RW ^ n*»«fl «i»r1'^i< ^ pid^ 

^ atr^ W*? I 

t!4<ll^l:.. •*••“••*’• 
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srflram ^ 
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(1^). l1^*. 
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MAmiYA BHARAT GRAMIN BANK 
NOrnFfCATiCm 
Sagar, tfie 23rd Deconber, 2010 

Madhya Bharat Rural BaakCOflkers and Employeea) Service R^uiations, 2010. 

CHAFTER-I 

FREUMINARY 

1 Short title, commencement and application.—(1) These reguladons may be called the Madhya Bharat Gramin 

Bank(OfBcers and ^nployees) Service Regulations, 2010. 

(2) They shall come into fence on the date of their publication in the Official Gazette. 

(3) They shall ^ply to every officer and employee of die Bank : 

Provided diat diey shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person en^ilt^ed temporarily on daily wages or to such person engaged on contract; 

(b) a poson on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2 , Definitions.—(1) In these regulations, unless die context odierwise requires,— 

(a) *‘Act” means die Regional Rural Banks Act, 1976 (21 of1976); 

(b) ^‘Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Madhya Bharat Gramin Bank established under sub-section (1) of Section 3 of the Act; 

((0 “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of die branch of the Bank; 

(f) “Calendar Year” means the period commencing from die 1st day of January of the year and ending with the 
31 St day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Cbaiiman shall be the Competent Authority in respect of 
employee; 

0») “Du^ includes,— 

® service as a probationer, 

00 period during which an officer or employee is on joining time, 

OiO period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

0) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of die officer or employee (if the spouse is also not the officer or 
employee of die Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(0 “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
incremoits and any part of the emoluments i^ich may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

Q>) “Sponsor Bank” means the State Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act, 
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cHAFTm-n 

OASSinCATION OT OFnC3»S AND EMPLOYEES, 

APPOINTMENT, JOBATION AND TERMIN AHON OF SERVICE 

3» Cbusiflcatlon of officers end employees.^!) The ofikCTs and empic^ees of the Bank shall be classified as 
follows, namely;— 

(a) Gfoiq)*A’-Officer 
Junior Management 

Q Scale I (Assistant Manager) 

Middle Management 
00 Scale II (Manager) 

OiO Scale ni (Senior Manager) 

Senior Management 

(iv) Scale rv (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For die purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager at General Mani^er, dqiending on the work or fiinctions assigned and the scale 
of the officer. 

(b) Groi]^*B’—Office Assistants (Muldpurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nodiing in this regulation shall be construed as requirii^ die Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anydiing to the contrary contained in these regulations, the Chairman 
may, subject to such ^neral or special instnictions as may be is^ied by the Board fiom time to time and in consultation with 
the Sponsor Bank appoint pQSon(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exi^c^. 

5. Appointment of the officer and employee in the Bank’s service.—(I) The Chairman shall be the Appointing 
Authority in respect of officer and die Gmieral Manager shall be the Appointing Audiority in respect of employee: 

Provided dud if diere is no incumbent to the post of Goieral Manager, the Chairman shall be the Appointing 
Audiority in respect of employee also. 

(2) Save as provided in regulation 4, all f^pointments in the Bank shall be made in accordance with the rules 
made 1^ die Central Govonment in terms of Section 29 of the Apt. 

(3) E^ry officer or employee (m his first ^pointment in the service of die Bank, shall be required to produce a 
certificate of fitness by the medical audiority as may be specified by the Bank. 

(4) C) Disqualification.—Noofificorweiiqiloyee,— 

(a) udio has eatmed into or contracted a mairiage with a person having a spouse living, or 

(b) Mio, faavii^ a spouse living, have entored into or contracted a marriage whh any person, 
shall be eligible for appointment to die said post: 

Provided that the Appointing Audiority may, if satisfied that such marriage is permissible under the personal law 
qiplicable to such person and the odier party to the marriage and diat there are odier grounds for so doing, exenqit from the 
operation of this regulation; 

00 Every officer or employee on his first iqqiointment in die service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Seale of Pay iuid Allowances.—^The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groiqis refinred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of die Act. 

7. Commracement of service.—Sovice of a person a^^ioiiited in the Bank shall commence on the woiking day 
cm vdiidi he r^xxls fix'di^ on a post in accmdance wi& die tenns and cooditioiis of the of^ of appointment made to him: 
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Provided that in the event of his joining in the afternoon of such vrorking day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Frobation.—(1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale 1 of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group‘B’or Group‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B* shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

C2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his setyices may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale 1 of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sul>regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service m the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or emplttyee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee irt advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation ffie Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not pa^ed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or en^loyee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes die age of superannuation; 

00 who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAFTER-m 

RECORD OF SERVICE, SENIORTTY, PROMOTTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officCT or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time-to- 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-relations (3), (4) and (5) and such instnictions and 
guidelines as may be issued by the Board from time-to-time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his ^pointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Afifeirs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of rigjht to be promoted to any post or cadre : 

Provided tiiat promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.-An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Eveiy officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time-to-time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank eveiy day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Eveiy officer or employee shall conform to and abide by 
these regulations and shall also observe, comply widi and obey all orders and directions which may, from time>tO'time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank's affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-Il. 

20. Obligation to Promote the Bank’s interest—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings vrith officers of Government, the Bulk's constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
die Competent Authority, own wholly or in part or conduct or participate in ^e editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without die prior peimission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not; 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereto suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any Bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other 1^ for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 
1860) or any corresponding law for the time being in force, / 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—{]) An officer or 

employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. / 
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C2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for die period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose: 

Provided that the Cmnpetent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station. —No officer or employee riiall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In>charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.— (1) No officer or employee shall solicit or accept or permit any 
member of his frmily or any odier person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or enqiloyee shall,— 

(a) give or take or ^>et the giving or taking of dowry, 

or 

(b) demand directfy or indirectly from the [»Fents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has die same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. —^An officer or engiloyee shall not speculate in stocks, shares, securities 
of any institution or cmnmodities of any description: 

Provided that noftiing in this r^ulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments/-^^ 1) No officer or employee shall, in his individual 
capacity,— 

0) bmrow or permit any member of his frmily to bmrow or odierwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution ultether incorporated or not, having dealings 
with the Bank; 

(iO buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

On) incur a debt at a race meeting; 

(hr) lend money in private ciqMcity to a constituent of die Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government pqier or any other securities; and 

(v) guarantee in inrivate capacity the pecuniary obligatimis of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further diat an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
monber wr stand as surety in respect of a loan ^en by another member from a Cooperative Credit Society of which he is a 
mendier. 

An officer or enqiloyee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation \ For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

® if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

00 unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under tiiis regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—<1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including Bank deposits inherited by him or similarly owned or acquired or held 
t^him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Eveiy officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his femily as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(u) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the feet to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal cha^e or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as l^ing or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(iO is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge iy the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be inqxised as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to sudi imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in die service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as die case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—^No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc.—(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are woricmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any fonn of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except witiithe previous approval ofthe Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has bem accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action ofthe GoVemment of India or State Government or tire Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided diat nothing in this sub-regulation shall apply to,— 

(0 a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive enteitainmmit arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly excise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertairunent; 

(b) no officer or employee shall coll^ subscriptitm for forewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—^No officer or employee shall foring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—^No officer or employee shall, except wifo die previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—^An officer ra employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, chugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain frxim consuming any intoxicating drinks, dn^ or odier materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation: For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment’ includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(^c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 
(0 censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Pmalties: 

(0 save as provided in item (v)of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay fora specified period with fiirther directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

00 reduction to a lower grade or post; 

OiO compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future emplq^ept; 

(v) dismissal which shall ordinarily be a disqualification frx’ future empk^ment 

Explanation : For the purpose of this regulation, the following shall not amount to be a penalty, namely,— 

0) withholding of one or more increnmits of an offico’on account of his friilure to pass a dqrartmental test or 
examination in accordance widi die terms of q^intment to die post uriiich he holds; 

00 stoppi^e of increment(s) of an officer at the efficiency bar in a time scale on die grounds of his unfitness to 
cross the bar; 

OiO oot giving an officiating assignmoit cm* non-|Nroniotion of an officer to a hi^er grade of post ftM* which he may 
be eligible for consideradmi but f<v which he is found unsuhidile aft^ considoatirm of his case; 

(iv) reservir^ or postponing die (uomotitm of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower g^ade or post of an officer officiating in a hi^er grade or post, m die ground that he is 
considered, after trial, to be unsuitable for such high^ grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversirm to the previous grade or post of an officer appointed on probation to another grade or post during 

at the end of foe period of prob^on, in accordance with the terms of his ^ipoitttment or rules, or orders 
governing such probation; 

(vn) reversion of an officer on deputatitm to his patent mganization; 

(viiO termination of smnce of an officer,— 

(a) iqipointed in a tenqxuaiyciqKicity otherwise dian under a contract (h* agreement <m the eiqiiration of the 
period for which he was iqipointed, or earlier in Kcmdance with the toms of his ai^intment; 

(b) iqipointed under a contract or agreement, in accordance wifo die terms of such contract or a^eemmt; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by foe Cmiqietent Authority unless die officer is given a notice in w ritings — 

(0 informing him of foe grounds on which it is proposed to impose the said penalties; 

00 giving him a reasonable r^iportunity for mslcing a statement of defence in wrking widiin a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by die Officer shall be taken into 
consideration and of being heard: 

Provided findier that no order in inqxising aity of the nuym penalties specified above, shall be nuide except by an 
ordo* in writing signed by the Competent Authority a^ no sudnMd^foail be passed without the charge w charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasmiable (qqxntiinity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

0) die misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(10 the Bank has issued a show cause notice to the officer advising him of foe misctmduct and the punishment fm 
which he m^ be liable for such misconduct; and 

(iiO die officer makes a voluntary admission of his guilt in his reply to foe afrirroaid diow cause notice. 
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2. Empkvyees: 

(a) Minor Penalties: 

censure; 

^ recording of adverse remarks gainst him; 

widiholdii^ of increments for a pmod not exceeding six mondis. 

(b) Major Penalties: 

(D fine; 

Cu) widiholding of mcrement(s) for a period exceeding 6 mondis; 

Oil) withdrawal of Special allowance; 

(iv) reduction of pay to next lower stage vp to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal fixun service which shall not be a disqualification for future employment; 

(vO dianissai: 

Provided that no liiajor penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by die Competent Autiiority unless,— 

0) an order in writing signed by the Competent Authority and no such order shall be passed without 
die charge(s) being framed in writing and given to die employee and enquiry held; 

(u) giving him reasonable opportunity to answer die charge(s) in writing, and defend himself: 

Provided further that an enquiry need not be held i^— 

® the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

00 the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable frn such misconduct; and 
OiO the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure^The requirements of regulation 39 may be waived by the Competent Autiiority,— 

(a) if the feet on the basis of which penalty is to be tnqiosed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with die officer or employee; or 

(e) where it is reason^ly not practicable to observe the procedure specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

# An officer who is in a higher scale to die officer against whom the proceeding is instituted, in the case of 
officer, 

00 An officer, in case of employee, to conduct the enquiiy under regulation 39 : 

Provided that the Competent Audiority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant v/ho is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.— Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved joindy in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Audiority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges gainst both of them. 

43. Corrupt Practices.—Notwithstanding anydiing contained in diese regulations, the following provisions 
shall apply where it is alleged that an officer or enqiloyee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the B^mk or where, in the opiaionof the Chairman, 
the investigation into the allegations cannot be cpnveniently undertaken by the Baid^ the .investigation into 

' thraHegations may be entrusted to the Central Bureau of Investigation or the Central Vigilaw^ Commission 
or such othor A0diority as. may be approved by Ac Chairman; 

(b) if after ccmsidering the report on the investigation, the Competent Authority is satisfied that.th^e is & prima 

facie case of institiding disciplinary proceeding against the officer or employee, he ipay send the investigation 
report to the Central Vi gilan ce Commission or such other authority as may be decidra by the.phairman from 
time to time in this b^alf, fw its advice vdiether disciplhiary ^c^tog should be taken bp against frie officer 
or ^ptoyee concerned; -l, 

(c) if after ctmsidering the advice of the Central Vigilance Cwnmission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disc^lintby prooee<hng may be instituted against the 
employee concerned, then, die enquiry under this regulatwn n*ay .bo entrusted to a Commissioner for 
Depaitmratal Enquiries or any other person who qiay be notnimued by the Central yigilance Commission for 
diis purpose; 

(d) The Commissioner for Departmental Enquiries or apy otlicr person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; - , , 

(e) The Competent Authority shall forward such report to the Central VigiiahcbCommission for its advice as to 
whether die charge or charges, as the case may be, to be framed and the penalty of ‘penalties to be imposed 
under regulation 39; 

(0 TheConqietcnt Audlbrity shall, after considering die advice of the Central Vigilance Commission, impose the 
poialty. ■ 

Explanation : For the purposes of this regulation, an officer or^emi^yee shall be deerned^be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined iri Sections 13,14,15 and 16 ofvthcFrw^ntion of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised Or ipfr^'bcd from 
exercising his powers vrith an improper or corrupt motive. 

44. Restriedon on engagement of a Legal Practitkmer-^or the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Gompetept Authority. 

45. Discipllnaity proc^inip after retirement^!) An office or employee who is under suspension on a 
charge of misconduct and who rtitains the age of superannuation, shall be deemed to be in service even after the age- of 
siqierannuatidn ftw the specific purpose of ctmtihuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) ' TTie officer or employee who is under suspension shall not be eligible for any Subsistence allpwance for the 
period bcywid the date of superannuation, 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cearerto he in service 

on the. date of siqKraimuation but the discqrlinaiy proceeding shil continue as if he was in service until tiic fwoceedings 
are concluded and final ordm* is passed in respect thereof. 

(4) The officer or employee against whom discipliiuuy proceedings has been initiated shall nQfrqceiye any pay 
and/cMT allowances after ftie date of siq>erannuation and also not be entitled for the payment of retireineiit benefits till, die 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 

(CPF). 

Explanation .For tiie purposes ofthis regulation, the normal retirement benefits such as encashment of privilege leave and 
gratuity may be withheld till the completion of the disciplinaiy proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per die final (^er of the Competent Authority. 

46. Suspeoskm.—An officer or employee may be placed under suspens^ by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled fEir the following subsistence allowance, namely,— 

1. In case of an Officer? ' 

Basic Pay - ^v:- 

© For the first three months of suspension, one-third (1/3) of the basfo pay which foe officer was drawing 
on foe date prior to the date of suspensiem irrespective of the nature of enquiry, 

(H) For the subsequent period,— ^ . 

(a) vriicre foe enquiry is held departmentally by foe Bank, one-half (1 /2)i^the basic pay the officer was 
drawing on foe date prior of the date of suspension; ^ 
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(b) where the enquiiy is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances; 

•If I. P*'‘iod of suspension, dearness allowance and other allowances excepting special ^ 

will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-r#-?T.h.; „ .,. 
the prevailing rates or at rates applicable to similar category of officers. ' ^s^^iation (i) of regulation 46 at 

2. Employee; 

Bask Pay: 

® ™ployee was 

go. the date prior m di^e of suspension irreaptmtivt df the nature of enquiry 
(ii) For subsequent pcri&d ; 

W by mrnm Of ,he basic pay. the employee 

was orawing oh m t^e pnor to the date of ^ilphSion; 

f"-- “ributable to the 

coficertied employee ort#.y of his representative(s); 

5'r •(W.^a the itaid ageitcy has come to the conclusion not 

of such auenev or^^ Shall Iw pa^K a^er siti htohths ft oiii the date of receipt of report 

detail “"O i" event the enquiry is not 

' *' *^*° "*'«*»■“ ^ttnlwtable lb the employee Of any of his reoresentativefst 

regulation46«fljep.,v>ai»g«.,0r««^ (A) of snb-regula.ion , 2 ) of 



peu-ty. 

emofumetits which he would have u ^ difference between the subsistence allowance and the 

C:ompetent Authority decidti otharwlt^ such suspension or the period he was under suspension and that, if the 

employee to reAind auoh subsistence allowMce^.'^ * ^ ^ of compelling the officer or 

f«)m the ^ shall, if he is not removed or dismissed 

d^l^t to ^ otherwise as the Competent Authority may direct. 

i^gulationstod^DDe*i?^A^irfhiih^ "jay P«fer an appeal against any order passed under these 


the date ‘PP^ “x* pass order preferably within a period of 6 months from 


50. Appellate auttorlty.— An appeal shall lie before,- 

(0 tSd Board, where the Chairman is the Competent Authority; and 
OD the Chainnan, wh^ wy otfier officer is the Competent Authority. 

!r*in^ ^•o eppea!,—Every appeal shall comply with the following requirements; namely,— 

nJwivL*" ^ couched in polite and respectful language and shall be free from unnecessary 

P*Kiing or suqperfluous verbiage; 

.?? ? contofn all material statements and arguments relied on and shall be complete in itself 

m it shall specify n,e relief desired; 

(rv) it shall lUM be, addressed to Director personally. 


f. I. ....iimibii.« i.-. 


WtIfM .4|l.<111-1.1- t 
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CHAFTER-V 
PAY AND ALLOWANCES 

52. Wliftii accrue and payable.—Subject to the provtsicms of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last woricing day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service: 

Provided that if an officer or employee dismissed from Ae service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its aecrual. 

CHAPTER-VI 
LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provis'ons of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

5b. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refiise leave or recall an officer or employee from leave.—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(i) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a^manner as to increase 
the absence at any one time beyc-nd six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rate of one day for each completedmondi or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not led of in a calendar year may be converted into sick leave on fu 11 substantive pay in 
respect of en>ployees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62 ; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and from 
1 St January, 1990, the privilege leave may be accumulated up to not more than 240 days, 

(5) An application for privi lege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub>regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.— (I) The sick leave or medical leave acc ount of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days eac’j on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5fl days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies 
non’ subject to a maximum often days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s lull emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming dufy on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Ti i 1 the 1 St day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave ctm be accumulated up to 180 days. 
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2 ^ Ffom the 1 ft day of September. 1987 tilfOctober 1 g. 2005. an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. Fi^m October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
conqileted year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
mfdif al certificate issued by amedkal practitioiier acceptable to die Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From Octob^ 19,2005, ii^iere an officer or an en^loyee who has completed 24 years of service shall be 
el^Ue for 30 days additimial sidt leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee wh«i no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during die entire period of his service: 

Provided diat in die exceptional circumstances, the Chairman may, with the approval of Board, grait extraordinary 
leave up to a total period of720 days to an officer or employee: 

Provided fortho’diat in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons th^for in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave iii 
combination with or in continuation of any other kind of leave admissible to die officer or employee^ 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count fix’ increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
jn ining civil defence services or any odier purposes as may be decided by the Board in accordance with the guidelines of 
the Central Govemmoit. 

65. Maternity Leave^l) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 monfos of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported 1^ certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maYimuin period of 2 mtHitiis subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave—(l) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his vdfe for child birth, i.e., up to 15 days before, 
or up to six rdoBAa from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availeo of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—^All leave shall lapse on the death of an officer or employee or if he ceases to ^ m die service 
of the Bank : 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61; 


Provided further that where a staff retires from the service of die Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he bad accumulated subject to sub-regulation (4) of regulation 
61; 


Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shal 1 be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters, 

69. Commencement and Termination of Leave.—< I) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—< 1) An officer or employee shall be eligible for joming time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period ofjoining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day oh which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee if,— 

(0 the transfer does not involve a posting to a different place; 

(iO his posting is of temporary nature, irrespective of the fact ffiqt the posting is to a place or station other 
than the one at which he is permanently posted; 

(iiQ the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Gorporation 
or Town or City. 

CHAPTER-Vn 

MISCELLANEOUS 

71. Provident Fund and Pension.—(1) Anofficeror employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall he a member of the 
Employees’ provident Fund and the contribution to the Proyident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 
(b) the Pension Scheme so framed shall come into fqme from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for p^mient of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratpity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approve^ Bank, 

or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
ofservice or part thereof in excess ofsix months subject to a maximum of 15 months’ pay; 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 

in Schedule-lII and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization. —The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Fh'ovided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.— The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shaft be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULEI 
[Sec regulation 5(4){if)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHfDULEn 
{See regulation 19) 

DEOAiUTION OF FnraJIY AIW 

I, . ..1.... do hereby declare that I will j^thhilly, truly and to the best of my skill and 

.ability execute and perform the duties required of me as officer wenqployee of the.......BaiUc and which jM'operly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relatingto the affiiirs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to aity bo^ ot documents w electronic records belonging to or 
in possession of the said Bank and relating to the businew of the said*Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

'Signature:... 

* Nameinfiill: 

Designation: 

Signatures 

Nameinfiill: 

Designation: 

Places 

Date: 

sooxipLEm 
{See regulation 73) ■ 

DECXARATION OF DCMVOCILE 

Place: 

Pate: 

I, the undersigned having been appointed in the service of die ... . .... Bank hereby 

declare.....(Place) in......(District) as my place ofdoinfcile. 

1. *The above is my place of birth. 

or ’ • V 

♦The above is not my place of birth. My place of birdi is.....(Mace) in..(District) but..(Place) has 

been declared as my place of domicile fw the reasons given below: 


♦Strike out whichever is not applicable. 


Signature : 

Nameinfiill : 
Designation and 
Nature of appointment : 
Date of ai^intment : 


Sd/- (Illegible), Genral Manager 
[ADVT. ni/4/354-RyiO/Exty.] 
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